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ABSTRACT
This study aims to determine the effect of integrity, independence, competence, work experience and work pressure on audit quality at the Inspectorate of Pandeglang Regency. The data used in this research is direct questionnaire data distributed to 51 samples of respondents by purposive sampling. The analytical method used in this research is multiple linear regression analysis using SPSS v23. The variable used as the dependent variable is audit quality. Meanwhile, the variables used as independent variables are integrity, independence, competence, work experience and work pressure. The results of this study indicate that partially integrity and independence have no effect on audit quality. While competence, work experience and work pressure affect audit quality. And simultaneously, integrity, independence, competence, work experience and work pressure affect audit quality at the Inspectorate of Pandeglang Regency.
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Background Behind the Problem
Financial Reports can be used to fulfill other purposes , namely as a report to parties outside the company ( Baridwan , 2014). According to Mardijuwono , Agus & Subianto , Charis (2018), information related to sending financial reports must has two main characteristics , that is, relevant and reliable . To reach this criterion , the statement of financial statements produced by the company's internal accountants need further inspection . _ This will be done by an accountant public or external auditors . one _ benefit from services achieved by accountants _ public is to provide more accurate information and reliable financial reports for retrieval _ decision economy . One purpose of financial reports _ as a report to parties outside the company , namely Financial Statements Target Local Government as an accountability report _ area to the Regent / Mayor , Examination Agency Finance , Central Government and Society. Accountability and transparency of central and regional government financial management is an important goal of public sector accounting and administration reform (Badjuri and Trihapsari, 2004 in Saputra, 2015).
Many people's opinions arise regarding the poor performance of government officials. As the rampant cases of corruption that ensnare government officials, the findings by the Financial Supervisory Agency on the Revenue and Expenditure Budget of both the State and the Regions, giving rise to public concern over the performance of the officers who carry out oversight of the regional apparatus. Government officials who carry out the oversight function of the government are also in the public spotlight, including the performance of government auditors who carry out audits. This is due to the emergence of several cases of bribery and corruption that are rife. One of the auditor's duties is to conduct an audit of financial statements whose purpose consists of seeking information about what was carried out by an entity being examined, comparing results with established criteria, and approving or rejecting results by providing recommendations regarding corrective actions (Mayangsari, 2003 in Prahatini, Ayu, 2015).
In each fiscal year, local government financial reports that have been prepared by internal auditors will be examined or audited whether the financial statements are fair from misstatement or not fair, which will then be given a title or opinion by the external auditor. The preparation and examination of financial statements is influenced by audit performance. As a profession, not all auditors can carry out their duties properly and there are still some public accountants who make mistakes.
Financial statements are said to have integrity if the financial statements meet the quality of reliability , namely veriability , representational faithfulness and neutrality and are in accordance with generally accepted accounting principles (Kieso, 2008). Accounting information that has high integrity will be relied upon because it is an honest presentation that allows users of accounting information to depend on that information. Therefore, information that has high integrity has the ability to influence the decisions of financial statement readers to help make decisions (Citra, 2013). Statement of Financial Accounting Concepts (SFAC) No. 2 says that the quality of information ensures that information is reasonably free from error and bias and honestly presents what is intended to be stated.
Many companies present information in financial reports with a lack of integrity, where the information submitted is incorrect and unfair to some users of financial statements, such as cases of accounting manipulation involving several companies in Indonesia such as Kimia Farma and Bank Lippo which previously had high audit quality (Susiana and Herawaty, 2007 in Syaputra, 2015). As a consumption type company, Kimia Farma is known to have had a scandal in accounting manipulation legal cases, namely earnings management . A number of companies in America such as Enron, Xerox, Tyco, Global Crossing and Worldcom are also known to have been involved in the same case scandal as Kimia Farma. In the Enron case, it is known that the Enron company manipulated financial statements by recording a profit of US$600 million when in fact the company suffered a loss. In addition to Kimia Farma, in Indonesia there is also accounting manipulation by PT Waskita Karya regarding the excess recording of net profit of 500 billion in 2009 (Syifa, Aini, 2012). This phenomenon shows that the occurrence of financial manipulation scandals is a failure of the integrity of financial reports to meet the information needs of report users.
According to Susiana and Herawaty (2007) in Syahputra (2015), in this case of manipulation of accounting data, not only parties from within the company are responsible, but external parties are also very influential. Like the external audit, which must also be responsible for the many cases of manipulation of accounting data like this. The position of public accountants who are considered as independent parties who provide fairness opinions on financial reports and the auditor profession which is a profession trusted by the public as users of financial reports has also begun to be questioned after it was proven that there was an increasing number of lawsuits against accounting firms. Meanwhile, the accounting profession itself has an important role in providing reliable financial information for the government, investors, creditors, shareholders, the public and other interested parties (Fahrurozi, 2018).
Audit or examination is an important thing in a company, organization or institution. The Audit process can assist the performance of Company and Organizational/Institution management in carrying out their duties to determine decisions to be taken in the future. Arens (2010) states that auditing itself is an integrated process of collecting and assessing by an independent expert regarding information expressed in numbers from a specific economic entity (specific economic entity) with the aim of determining and reporting the degree of similarity between information expressed in numbers, sizes or established criteria. Audit and evaluation have become important tools to provide information on how public money is spent (Reichborn & Kjenneru, 2013). Performance audit provides an independent assessment of the performance of organizations, government programs, activities or functions and facilitates decision making by those responsible for supervising or initiating corrective action (Dittenhofer, 2005).
Audit is divided into two types, namely Internal Audit and External Audit. According to Sukrisno Agoes (2004: 221) Internal audit (internal audit) is an examination carried out by the company's internal audit section, both of the company's financial statements and accounting records, as well as adherence to top management policies that have been determined and adherence to government regulations and the provisions of applicable professional associations . Internal audit already has an important function in an organization because of the collapse and major scandals that occurred in the financial world (Schneider, 2013). The auditing process is carried out by a person or institution that is independent and owns knowledge of the audit called the Auditor. Competence required by the auditor who is supported by a lot of knowledge , and the ability needed to carry out the task ( Sukriah et al , 2009). When the auditor is considered independent , public will believe more of financial statement information so that it can help public in taking decision ( Cameran at al , 2005 in Aini, Putri 2016).
The objective of an audit of financial statements by an independent auditor is to state opinion about fairness regarding all material matters , position finances , results business , changes in equity and cash flows in accordance with the applicable accounting in Indonesia. Audits can improve mark a financial report ( Suyono , 2013). Audit performance results are used to improve credibility of financial reports accounting information users so as to reduce the risk of information that is not credible for users of financial statements especially investors ( Mgbame , et al. 2012). Independent auditors serves to carry out objective examinations and provide opinions on fairness a financial report that has presented by the management company or agency . According to Anderson (2004) in Sukriah (2012), company hire independent auditors to improve credibility of financial reports as well as reduce problem agency .
Duties and responsibilities main a government auditor , ensures that regulations legislation has _ adequately implemented in each institution government ( Mabruri , 2010). Government auditor or Apparatus The Government Internal Supervisor (APIP) contained in the Government Internal Control System (SPIP) consists of from accountable work principles in its implementation audit control so as to create a credible auditor with optimal performance in conducting audits. The principles of conduct that apply to auditors include independence and competence. Independence is needed so that the auditor can act fairly without being influenced by pressure or requests from certain parties with an interest in the results of the audit, and the competence of the auditor is supported by the knowledge and ability that is treated to carry out the task. APIP Audit Standards as stipulated in PERMENPAN Number PER/05/M.PAN/03/2008, are used as a reference for all APIPs in carrying out audits. These general standards, among others, regulate APIP independence and APIP competence. It is stated in the general standard that "In all matters relating to the audit, APIP must be independent and the auditors must be competent in carrying out their duties". This implies that APIP's independence and APIP's competence are needed so that APIP's audit quality increases (Sukriah et al, 2009).
In addition, one of the principles of behavior that applies to auditors is work experience. Experience has an impact on every decision taken in the implementation of the audit so that it is expected that every decision taken is the right decision. An inexperienced auditor will make a large error attribution compared to an experienced auditor. This indicates that the longer the working period of the auditor, the better the quality of the audit produced (Asih, 2006). Suraida's research (2005) states that audit experience and competence affect audit quality. Likewise research conducted by Asih (2006), found that the auditor's experience both in terms of length of work, the number of assignments and the number of types of companies being audited have a positive effect on the auditor's expertise in the field of auditing. Anggi Saputri (2011), states that professional ethics, competence, independence, work experience and workload have a positive effect on audit quality.
Audit quality is determined by two things , namely competence and independence ( Christiawan , Yulius Jogi, 2002 in Prahatini , Ayu, 2015). Auditors who do not have competence and independence can give opinions that are incorrect or do not see exists irregularities in a financial report . Giving opinion to a financial report reflect that a financial report the is reasonable in misstatement . Giving opinion to a financial report can also be a reflection performance an area or government the . Giving opinion on financial reports an area is given directly by the Examining Agency Finance after conducting the audit process. Auditor performance that does not have good quality can also have an effect to gift opinion on a financial report . There are five forms of infrastructure ethics that need to be integrated into organizational management governance , i.e. mechanisms consultation ethics , channel reporting , changes to the personnel system, regular ethics audits and retrieval decision key at least two people to reduce arbitrariness (Bowman, James, 2010).
Lopez (2005) found that the audit process was carried out when There is working pressure will produce lower audit quality compared to when it wasn't there work pressure . The consequence that may arise from audit work pressure is a decrease in audit quality (Hansen et al., 2007). Likewise, according to Lambert, Tamara, et al (2017), audit pressure can result in decreased audit quality, especially at the end of the financial year, which can result in a company's old level being low. Against this background, it is very interesting to study the effect of the level of work pressure at government institutions such as the Inspectorate on the quality of the resulting audit. With the many tasks performed by the Pandeglang Regency Inspectorate and with a limited number of auditors, this will certainly result in a separate pressure for the government apparatus.
demands implementation public sector accountability to realization good governance in Indonesia is increasing increase . This is indicated by the presence demands from community expect creation apparatus clean and authoritative government , as well orderly and orderly in carrying out duties and functions in accordance with applicable regulations . The amount news in the mass and electronic media related to cases of misuse of funds ranging from cases committed by the government central and regional ( Prihatini , Ayu et al , 2015). This makes the quality of the audit carried out by the inspectorate questioned by the public. By improving audit quality, of course, it will improve government performance in managing state finances. Systemic corruption is generally seen as a major obstacle to the economy and politics development in any applicable country. This is because corruption distorts the economy incentives to invest, undermine public institutions, redistribute wealth and power among inappropriate, promotes asset stripping and export of illegal resources and generates distrust in society (Jeppesen, Kim, 2018).
In this study, the Pandeglang District Inspectorate was chosen as the object of research, based on several reasons surrounding issues that developed in society and public opinion regarding the performance of the Pandeglang District Inspectorate itself. Just as there was a legal case that occurred and the findings of the Banten Province BPK and other auditing institutions regarding the use of the Regional Budget and Revenue (APBD) in each Work Unit and Regional Apparatus (SKPD) within the Pandeglang Regency Government, this was realized as a weakness possessed by the auditing agency in streamlining their supervisory and investigative functions. For example, there were findings of corruption cases, namely misuse of Village Fund Allocations for the 2016 fiscal year. And also allegations of corruption in grant funds originating from the Pandeglang Regency APBD for the 2017-2018 Fiscal Year. Pandeglang Regency was also chosen as the object of research because it succeeded in defending the WTP opinion given by BPK Banten Province. Providing WTP Opinion with some of these recommendations which are used as the basis for research. The WTP opinion that is maintained is of course related to the quality of the audit produced by the Pandeglang District Inspectorate. Audit quality is of course related to integrity, competence, independence, and work experience in carrying out quality audits as well as handling the recommendations made by BPK to improve audit quality.
This demand from the community arose because of dishonorable practices by government officials. Irregularities that occur among government officials, one of which is due to the lack of effectiveness in the implementation of supervision carried out by the existing agencies within the local government itself. For example, cases of corruption, collusion and nepotism are still rampant. One unit that conducts audits or examinations of local governments is the Inspectorate. According to (Falah, 2005, in Nur Fitri, 2010: 15) the inspectorate has the task of carrying out general supervision activities of the regional government and other tasks assigned by the regional head, so that the inspectorate's duties are the same as the internal auditors. Cases like these can lead to low public confidence in the performance of the government's internal supervisory apparatus and of course the quality of the work of government officials in it. The community certainly hopes for better performance improvements in order to create a clean and quality government.
Audit quality can be realized if it can fulfill generally accepted auditing standards . Auditing standards are general guidelines to help auditors fulfill their responsibilities professionalism in auditing financial statements . This standard includes considerations regarding the quality of professional competence and independence, reporting requirements and evidence (Randal, 2011). Existing auditing standards include (1) general standards, (2) fieldwork standards and (3) reporting standards. Public standards are personal and relate to the requirements of the auditor and the quality of his work. Field work standards relate to criteria and measures of the quality of the performance of public accountants in carrying out field work. Reporting standards relate to criteria and measures of quality performance of public accountants in reporting (IAI 2001). Giving an opinion by the auditor on a financial report must be based on the applicable auditing standards. The opinion given by the Audit Board of the Republic of Indonesia on a financial report is often used as a benchmark for whether there is a deviation in the financial statements of a region or there are irregularities in the budget allocated to a region.
According to De Angelo in Oktadella and Zulaikha (2010), audit quality is a possibility ( joint probability ) in which an auditor will find and report violations in his client's accounting system. The probability that the auditor will find a misstatement depends on the technical ability of the auditor while the act of reporting a misstatement depends on the independence of the auditor. According to research by Salfauz and Muid (2012), audit quality and earnings management affect the integrity of financial statements. Citra's research (2013), which used primary data by filling out questionnaires, also found that audit quality has a significant positive effect on the integrity of financial statements. Meanwhile, Rahiim and Wulandari's (2014) research contrasts with Cira's (2013) and Salfauz and Muid's (2012) research because they find that KAP quality does not affect the integrity of financial statements. Based on the background of the problems above, the problem that can be used as an object of research is how the quality of an auditor can affect the opinion given to a regional financial report and how the performance and quality of an auditor can detect irregularities or irregularities in a regional financial report.
Research on audit quality is important in order to be able to know the factors that influence audit quality and to improve the resulting audit quality. It is not easy to maintain the integrity and independence of the auditors. Competence and work experience attached to the auditor is not a guarantee that the auditor can improve the quality of his examination results. This is coupled with the workload and pressure faced by internal regional government apparatus which will certainly affect the quality of their work.
Many previous studies have emphasized the integrity, independence and competence of auditors. The results of the study show that third variable the own influence positive to audit quality . Based on background behind the above problems , researchers _ interested in conducting research on the influence of integrity, independence , competence , work experience and workload on quality audit due , in running his job an auditor must be able to work in accordance with existing standards and must have strong commitment _ to profession his this to avoid from possible deviations .
This research is motivated by research conducted by Anggi Saputri (2015) who researched influence ethics profession , independence , competence , work experience and workload to quality audit conducted at the Inspectorate Banten Province . Furthermore, in this study, researchers add variable from other studies, namely the integrity of the research by Ayu Kadek (2015) and Aidil Syahputra (2015) to be analyzed influence to quality audit conducted on the auditor Inspectorate Regency Pandeglang , then this research was given title : “ The Influence of Integrity, Independence , Competence , Work Experience and Work Pressure to Audit Quality " .
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Theoritical review
Attribution Theory
According to Fritz Heider, the originator of attribution theory, attribution theory is a theory that explains a person's behavior. Attribution theory explains the process of how we determine the causes and motives of one's behavior. This theory refers to how a person explains the causes of other people's behavior or himself which will be determined whether from internal for example traits, characters, attitudes and others or externally for example the pressure of certain situations or circumstances that will influence individual behavior (Luthans, 2005).
Attribution theory explains the understanding of a person's reaction to the events around them, by knowing their reasons for the events that are experienced. Attribution theory explains that there is behavior related to individual attitudes and characteristics, so it can be said that only by looking at the behavior will be able to know the attitude or characteristics of the person and can also predict a person's behavior in dealing with certain situations.
In life, a person will form ideas about other people and situations around him that cause one's behavior in social perceptions which are called dispositional attributions and situational attributions (Luthans, 2005). Dispositional attributions or internal causes that refer to aspects of individual behavior that exist within a person such as personality, self-perception, ability, and motivation. Meanwhile, situational attributions or external causes refer to the surrounding environment that can influence behavior, such as social conditions, social values and community views. In other words, every action or idea that will be carried out by someone will be influenced by internal factors and external factors of the individual.
Harold Kelley in Luthans (2005), emphasizes that attribution theory is related to cognitive processes in which individuals interpret behavior related to certain parts of the relevant environment. Attribution theorists assume that humans are rational and driven to identify and understand the causal structures of their environment. This is what characterizes attribution theory. Fritz Heider stated that internal forces (personal attributes such as ability, effort and fatigue) and external forces (environmental attributes such as rules and weather) together determine human behavior. He emphasized that feeling is indirectly the most important determinant of behavior.
Dispositional distributions and situational attributions have been stated to influence individual performance evaluations, and affect individual attitudes and satisfaction with work. People will behave differently if they perceive their internal attributes more than their external attributes.
In this study, researchers used attribution theory because researchers will conduct empirical studies to determine the factors that influence the auditor's quality of audit results, especially on the personal characteristics of the auditors themselves. Basically the personal characteristics of an auditor is one of the determinants of the quality of the audit results produced, because it is an internal factor that encourages someone to carry out an activity.
Attitude and Behavior Theory
The theory of attitude and behavior developed by Triandis (1971) is seen as a theory that can be used as a basis for explaining independence. The theory states that behavior is determined by what people want to do (attitudes), what they think they will do (social rules), what they can do (habits) and by the consequences of the behavior they think about. Attitude concerns the cognitive component related to beliefs, while the affective attitude component has connotations of like or dislike.
This attitude and behavior theory can explain the independent attitude of the auditor in appearance. An auditor who has an independent attitude will behave independently in his appearance, meaning that an auditor in carrying out his duties is not justified in favoring the interests of anyone. The auditor has an obligation to be honest with both management and other parties such as owners, creditors and investors.
A study conducted by Firth (1980), for example, argues that, if the auditor does not appear to be independent, users of financial reports will increasingly distrust the financial statements produced by the auditor and the auditor's opinion on the financial statements of the audited company will be of no value. In line with Arens and Loebbecke, Mulyadi (2002) describes independence as a mental attitude that is free from influence, not controlled by other parties and not dependent on others. Independence can also be interpreted as the existence of honesty within the auditor in considering the fact that there are impartial objective considerations within the auditor in formulating and expressing his opinion, alluding to independence in a mental attitude based on honesty, objectivity, while independence in appearance is defined as the careful attitude of an accountant so that his honesty is not doubted.
In this study, researchers used the theory of attitudes and behavior because this theory explains the attitude of auditor independence, where independence is one of the independent variables used by researchers.

Law No. 15 of 2004
Based on Law Number 15 of 2004, Examination is a process of identifying problems, analyzing and evaluating carried out independently, objectively and professionally based on auditing standards to assess the truth, accuracy, credibility and reliability of information regarding the management and responsibility of state finances. Auditing is the process of collecting and evaluating evidence about measurable information about an economic entity that is carried out by a competent and independent and professional person to be able to determine and report on the suitability of the intended information with the established criteria (IAI, 2012).
An auditor is someone who has expertise in collecting and interpreting audit evidence (Arens, 2004 in Darlisman Dalmy, 2009:31), can be divided into Internal Auditors, External Auditors and Government Auditors. According to Arens (2004) in Darlisman Dalmy (2009:31), Internal Auditors are auditors who work for a company to conduct audits for management purposes. External Auditors are auditors who provide professional services to external parties outside the company. And the Government Auditor is an auditor who works for the benefit of the government, namely carrying out the function as the Regional Government Internal Oversight apparatus.
Auditing is an examination carried out critically and systematically by an independent party, financial reports prepared by management and accounting records and supporting evidence, in order to provide an opinion on the fairness of financial reports (Sukrisno Agoes, 2004). Auditing as a process of collecting and evaluating measurable information evidence on an economic entity that makes it competent and independent to be able to determine and report information according to predetermined criteria. Audits must be carried out by independent and competent (Arens and Loebbecke, 2003). Auditing is a systematic process of obtaining and objectively evaluating evidence on alleged economic activities and activities with the aim of determining the degree of conformity between reports and predetermined criteria, as well as conveying the results to the users concerned (Mulyadi, 2002).
Internal Audit is an audit executor/auditor who performs duties within the company to find out to what extent previously established procedures and policies are complied with, determines whether the management of organizational/company assets has been carried out properly, determines how effective and efficient the procedures for organizational/company activities are, and evaluates the effectiveness of the information produced by each unit within the organization/company (Mulyadi, 2002). According to Ermayanti (2009), internal audit is a systematic and objective assessment carried out by internal auditors, but also as different control operations within the organization to determine whether operational financial information is accurate and reliable, the risks faced, rules have been followed and criteria are satisfactory, and resources are used efficiently and economically according to organizational goals. The meaning of internal audit is an examination carried out by the company's internal audit unit on financial reports and company accounting reports and reviewing compliance with policies determined by top management, government regulations, and provisions from professional associations (Sukrisno, 2004). Definition Internal audit is an independent assessment function within the organization to test and evaluate the activities/programs implemented (Tugiman, 2002). Sukrisno Agoes (2004) suggests that the purpose of internal audit is to help company management carry out their duties through analysis, assessment, and providing suggestions and input regarding activities/programs (which are included in the inspection).
Sawyer (2005) argued that internal audit has various function including :
1. Supervision of all difficult activities handled by top management .
2. Identification and minimization of risks.
3. Report Validation to manager .
4. Support and assist management in technical areas .
5. Helping the decision making process .
6. Analyze the future (not for what has already happened).
7. Help manager in management company .
Between internal auditors and external auditors own similarities , both are professions that have important role in governance organization or company / institution as well as own interest together in terms effectiveness internal control of financial reports . Profession Both have extensive knowledge of the business, financial, industry and strategic risks faced by the organizations they serve. From a professional perspective, both of them also have a code of ethics and professional standards set by their respective professional institutions that must be complied with, as well as an objective attitude and independence from the activities they audit.
Organizational differences Internal Auditors are an integral part of organizations where their primary clients are management and boards of directors and commissioners for corporate entities or governing bodies and oversight bodies for institutional entities, including existing committees. Usually internal auditors are employees of the organization concerned. Even though in its current development it is possible to outsource or co-source internal auditors, at least the person in charge of the internal audit activity is still an integral part of the organization.
Conversely, an external auditor is a third party alias not part of the organization. They carry out assignments based on contracts regulated by statutory provisions and professional standards that apply to external auditors. Differences in Application In general, the internal audit function is not mandatory for organizations. However, companies engaged in certain industries, such as banking, as well as companies listed on the Indonesia Stock Exchange are required to have an internal auditor. State-owned companies (BUMN) are also required to have internal auditors. Likewise in government such as the BPK, BPKP, Bawasda and the Inspectorate.
Differences in Focus and Orientation Internal auditors are more oriented to the future, namely events that are expected to occur, both those with positive impacts (opportunities) and negative impacts (risks), as well as how the organization is prepared for all possibilities of achieving its goals. Meanwhile, external auditors mainly focus on the accuracy and understandability of historical events as reflected in the organization's financial reports. Differences in Qualifications The qualifications needed for an internal auditor are not necessarily an accountant, but also technicians, marketing personnel, production engineers, and other personnel who have knowledge and experience regarding organizational operations so that they are qualified to conduct internal audits.
External Auditors must have accountant qualifications that are able to understand and assess the risks of errors and irregularities , design audits to provide reasonable assurance in detecting material errors, and report these findings. In most countries, including in Indonesia, public company auditors must be members of a professional accounting body that is recognized by applicable laws and regulations. The basic difference is that internal auditors carry out reviews of organizational activities on an ongoing basis, while external auditors usually carry out periodic reviews of one tax year.
The relationship between external auditors and internal auditors regulates certain requirements in which areas and to what extent, external auditors can use the work of internal auditors in achieving their assignment objectives. The external auditor must determine whether the work of the internal auditors can be used, by evaluating the extent to which the status of the organization, policies and procedures are sufficient to support the objectives of the internal auditors, the level of competence of the internal auditors, whether the internal audit function applies a systematic and orderly approach, including implementing quality control . If these three things are not met, the external auditor is not allowed to use the results of the internal audit work.
The principles of clean government or Good Governance are the three main pillars and become the basic and interrelated elements (JokoWidodo, 2001: 122), the three basic elements are participation, transparency and accountability. Participation is opening the door as wide as possible so that all parties involved in government can participate actively, transparency is the way government must be carried out transparently and its implementation must be accountable, while accountability in accounting language is the ability to provide accountability which is the basis of financial reports (Wilopo, 2001 in Darlisman Dalmy, 2009: 38).
According to Law Number 15 of 2004 concerning auditing, management and accountability of state finances and government auditing standards (SAP), the types of audits are Financial Audits, Performance Audits and Audits with specific objectives/specific assignments. Performance is the willingness of a person or group of people to carry out an activity and perfect it in accordance with their responsibilities with the expected results. If it is associated with performance as a noun where one of the entries is the performance results achieved by a person or group of people in a company in accordance with their respective authorities and responsibilities in an effort to achieve company goals legally, not breaking the law and not contradicting morals and ethics (Christiawan, 2002).

Integrity
The auditor is the spearhead of the implementation of the audit task. Integrity is being honest, courageous, wise and responsible in carrying out audits. Integrity is the quality that underlies public trust and is a benchmark for members to test all their decisions. Integrity requires an auditor to be honest and transparent, courageous, wise and responsible in carrying out an audit. These four elements are needed to build trust and provide a basis for reliable decision making (Sukriah, et al, 2009). Then Wibowo (2006) stated that the integrity of internal auditors strengthens trust and therefore becomes the basis for relying on their judgment.
Mediasari and Nellysari (2007) state that integrity can accept unintentional mistakes and honest dissent, but cannot accept principal fraud. With high integrity, the auditor can improve the quality of the audit results. Sunarto (2003) states that integrity can accept unintentional errors and honest dissent, but cannot accept principal fraud. With high integrity, the auditor can improve the quality of his examination results (Pusdiklatwas BPKP, 2005).
In addition, according to Anitaria (2011), integrity is an element of character that underlies the emergence of professional recognition. Integrity is the quality that underlies public trust and is a benchmark for members in examining all decisions they make. Integrity requires a member to, among other things, be honest and forthright without sacrificing the confidentiality of the recipient of the service, service and public trust must not be defeated by personal gain. Then according to Mulyadi (2002), integrity can accept unintentional mistakes and honest differences of opinion, but cannot accept fraud or negation of principles.
Mulyadi (2002), defines integrity as impartial, honest moral principles, someone with high integrity views facts as they are and presents these facts as they are. PERMENPAN Number PER/05/M.PAN/03/2008 states that a government auditor must have integrity, which means that he is able to carry out his duties honestly, thoroughly, responsibly and seriously, and must have adequate competence in carrying out the audit process.
Auditors are required to have a personality based on honesty, courage, wisdom and responsibility to build trust for reliable decision making. Being honest and acting honestly is a requirement to be trusted. The results of supervision carried out by the auditor can be trusted by users if the auditor can uphold honesty. This honest attitude is supported by a courageous attitude to uphold the truth. It's not easy to be threatened with various threats. Wise means that the auditor carries out his duties without haste but on the basis of sufficient evidence. Government auditors are considered responsible if in submitting the results of their supervision all evidence supporting the audit findings is based on sufficient, competent and relevant evidence.

1.1.1 
Independence 
Auditor independence is a thing most important from the auditing profession , as matter the defined as the auditor's refusal to support the misstatement detected and stood up oppose effort clients to influence their audit reports (Nicholas & Price, 2005). The American Institute for Public Accountants (AICPA) in code ethical conduct which revolves around the idea that the auditor has a responsibility main to the public; in principle the fourth , states that objectivity and independence must maintained by the auditor and the independence that must be carried out well in fact and in performing an audit or service other attestations (Collins & Schultz, 1995). When the auditor is considered as an independent person , society will be more confident in seeing financial information so that it helps taking decision proper finance ( Ghosh and Moon, 2004).	

Competence
Auditor competence is the qualification required by the auditor to carry out the audit properly (Sukriah, et al, 2009). Hiro (2002) in Rika, Dian (2012) states that competence is a professional ability that is the responsibility of the internal audit section and each internal examiner. The leader of the internal audit inspection in each inspection must assign people who jointly or as a whole have the knowledge, abilities and various scientific disciplines needed to carry out the inspection properly and correctly.
To obtain these competencies, education and training is needed for auditors known as continuing professional education . There are several components of "auditor competence", namely personal qualities, general knowledge and special skills (Tjun Law, 2012).
a. Personal Quality
In running duties , an auditor must own good personal qualities , such as:
1. 	Thinking open ( open-minded );
2. 	Thinking broad ( broad-minded );
3. 	Able to handle uncertainty;
4. 	Able to work in a team;
5. 	Curiosity _ (inquisitive );
6. 	Be able to accept that there are no easy solutions;
7. 	Be aware that some findings may be subjective.
In addition, the auditor must also have good communication skills, because during the inspection period many interviews and requests for information from the auditee are conducted to obtain data (Saputri, Anggi, 2015).
b. General Knowledge
An auditor must own general knowledge to understand audited entity and assist conducting audits. Knowledge This base covers ability to conduct an analytical review ( analytical review ), knowledge theory organization to understand something organization , auditing knowledge and sector knowledge public . What should not be forgotten is accounting knowledge to assist in understanding cycle entities and financial reports as well as process the data and numbers examined .
c. Special Skills
Special skills required owned an auditor, among others , the expertise to conduct interviews , ability speed reading , statistics , skills operate a computer, as well ability Write and present reports well.
Statement The first general standard in SPKN is: " Inspectors collectively must own adequate professional skills to carry out audit duties . With a statement Standard This check all organizations examiner responsible for ensuring that each inspection carried out by examiners who collectively own knowledge , expertise and experience required to perform the task . _ Therefore , organization _ inspection must have procedures for recruitment , appointment , development ongoing and evaluation on examiner for help organization examiner in defense examiner who has adequate competence . _
In conducting an audit, an auditor must: own good personal qualities, adequate knowledge and special expertise in their field . Competence relating to the professional expertise possessed by the auditor as results from formal education , professional exams and participation in training , seminars and symposiums ( Suraida , 2005). In the APIP audit standard it is stated that an audit must be carried out by a person who owns expertise and training technical enough as an auditor. Thus , the auditor has not complied requirements If he doesn't have adequate education and experience in the field of auditing . In government audits , auditors are required to own and improve ability or expertise not only in audit methods and techniques , but also but all concerning matters _ governance such as government organizations , functions , programs and activities .

Work Experience
Experience is a process of learning and addition development potency act up well done from formal or non-formal or ordinary education is also interpreted as a carrying process someone to something pattern Act higher behavior _ Knoers and Haditono (1999) in Rika (2012). Another definition mentions that specifically experience can be measured by range time that has used to something job or task ( Sukriah , el al, 2009). In Sukriah , et al (2009), there are conclusion that an employee who has high work experience will own excellence in several ways , namely detecting errors, understanding errors and searching reason error appears . Thus , the auditor's experience is experience in auditing financial statements both from facet ever time , lots assignments and types company you've worked with .
According to Loehoer (2002), experience is accumulation combined of all that is obtained through dealing with and interacting repeatedly with others object nature , circumstances , ideas and sensations . To make an audit judgment, experience is an important component of audit expertise and is a very vital factor and influences a complex judgment. Marinus et al (1997) in Arbie (20012) stated that experience can be specifically measured by the span of time that has been used for a job or task ( job ). A person's work experience shows the types of work that a person has done and provides a great opportunity for a person to do a better job. The wider a person's work experience, the more skilled a person is in doing the job and the more perfect the mindset and attitude in acting to achieve the goals that have been set (Abriyani, 2004) in (Arbie, 2012).
Experience is the best way of learning for internal auditors to make auditors rich in auditing techniques. The higher the auditor's experience, the more capable and proficient the auditor is in mastering his own duties and the activities being audited. Experience also makes the auditor capable of facing and resolving obstacles and problems in carrying out his duties, as well as being able to control emotional tendencies towards the party being examined. In addition to knowledge and expertise, auditor experience makes a relevant contribution in enhancing auditor competence.
The definition of work experience according to the Big Indonesian Dictionary is anything that has been experienced (known, done and so on). Experience is the acquisition or increase of knowledge or expertise that comes from practicing in an activity or doing something for the long term. For an auditor, experience is an important attribute that must be possessed. The auditor's experience in question is the auditor's experience in conducting audits, both in terms of the length of time and the number of assignments that have been carried out (Sembiring, 2013).
From the various conclusions of statements and opinions it can be concluded that experience is something that has been obtained and received by an auditor from various types of sources such as formal, non-formal, direct or indirect training. For auditors experience is very important because an auditor who can produce good audit quality is an auditor with a lot of work experience, so that he can detect findings and can analyze the findings and provide advice on audited financial reports.	
As stated in the Public Accountant Professional Standards (SPAP) that the requirements demanded by an independent auditor are people who have adequate education and experience which are usually obtained from practices in the field of auditing as independent auditors. According to Purnamasari (2015), an employee who has high work experience will have advantages in several ways including detecting errors, understanding errors and looking for causes of errors. Various kinds of experiences that individuals have will influence the implementation of a task. An experienced person has a more detailed, complete and sophisticated way of thinking than someone who is inexperienced (Taylor and Tood, 1995 in Saputri, Anggi, 2015).
Work experience can deepen and broaden employability. The more someone does the same job, the more skilled and faster he gets the job done. The more kinds of work a person does, the richer and broader his work experience and allows for increased performance (Simanjuntak, 2005 in Saputri, Anggi, 2015). As a professional accountant, must undergo sufficient training. Training here can be in the form of activities such as seminars, symposiums, workshops and other skills support activities. In addition to these activities, the direction given by senior auditors to junior auditors can also be considered as a form of training because this activity can improve auditor performance, through training programs and audit practices carried out by auditors also experience a socialization process so that they can adapt to the changing situations they will encounter, the auditor's knowledge structure related to error detection may develop with the existence of an auditor training program or with increased auditor experience (Saputri, Anggi, 2015).

Work Pressure
According to Hansen, et al (2007) in Nurul (2018) likened the workload to audit capacity stress , namely the pressure faced by the auditor due to the large number of clients that must be handled. According to Lopez (2012) defines workload as a " busy season " that occurs at the beginning of the year because companies generally have a fiscal year that ends in December. Busy season occurs because the company has an obligation to report the results of performance and financial activities for a year in the form of financial reports, and these financial reports must be examined first by an independent party, in this case, a public accountant before being issued.
Workload (work pressure) is the body's ability to accept work (Setiawan, 2011). From an ergonomics point of view, every workload that a person receives must be appropriate and balanced with the physical and psychological abilities of the worker who receives the workload. Workload can be in the form of physical workload and psychological workload. Physical workload can be in the form of heavy work such as lifting, nursing and pushing. Meanwhile, psychological workload can be in the form of the level of expertise and work performance that an individual has with other individuals (Manuaba, 2000 in Saputri, Anggi, 2015).
According to Parsellin, Schmidt and Wilkins (2015), the essence of work pressure is explained as follows:
1. The number of clients the auditor is facing
a. Huge number of clients
b. Lack of source auditing power
2. Auditors working hours
a. Excessive auditor working hours
b. Dysfunctional audit behavior
3. Limited time to complete work
a. demands time from client
b. decline auditor's ability to find errors
Work pressure is one influencing factors _ auditor performance , workload is a burden work faced by an auditor in his activities with a term time certain ( Suprapta and Setiawan, 2017). Based on some of the opinions above, it can be concluded that workload is the workload borne by an auditor to handle several clients at the same time , so that it can affect to performance an auditor. When it's too much client handled by the auditor, it is likely to decrease audit quality , because auditor's work is divided for several clients . Audit failure report has been raises concerns about impact from heavy workload and lack proper supervision on audit quality (Chang, C Janie, et al , 2017).
In case audit work , demands auditor's work ( stressor) covers various aspects starting from time , pressure and workload , cost control and evaluation performance to risk and responsibility law (Xie and Yan, 2016). The audit process is carried out in conditions exists workload pressure will be produce low audit quality compared to nothing pressure workload ( Fitriani , 2011). Pressure heavy workload for the auditor can cause impact negative for the audit process, including the auditor will tend to reduce some of the audit procedures and easily accept the explanations given by the client ( Suprapta and Setiawan, 2017). the strictness Time budget can encourage auditors to carry out quality audits low (Sweeney and Summers, 2002 in Saputri , Anggi , 2015). According to In an article published by Solusi magazine in 2012, the many tasks of government auditors are not proportional to the number of existing auditors , which creates pressure separately to government auditors . This is feared to reduce the performance of government auditors.
Although actually, an auditor must have a professional attitude in work. Even though the workload to be completed is quite a lot, it is not a reason to reduce the performance of the auditor, an auditor must still complete his work in a professional manner. With the workload faced by auditors, it will improve their performance in carrying out the audit process, so that it will produce good audit quality (Ishak, et. al., 2015).
Workload is influenced by 2 factors, namely external factors and internal factors. According to Manuaba (2000) in Saputri, Anggi (2015), the factors that affect workload include:
a. External factors, namely load factors that come from outside the worker's body, such as;
1. Physical tasks, such as work stations, spatial planning, workplaces, work tools and facilities, working conditions, work attitudes and psychological tasks, such as job complexity, level of difficulty and job responsibilities.
2. Work organization, such as working hours, rest periods, work shifts, night work, wage system, model of organizational structure and delegation of tasks and authority.
3. Work environment is a physical work environment, chemical environment, biological work environment and psychological work environment.
b. Internal factors
Internal factors are factors that come from within the body itself as a result of external workload reactions. Internal factors include somatic factors (gender, age, body size, nutritional status and health conditions) and psychological factors (motivation, perceptions, beliefs, desires and satisfaction).
There are 2 types of workload, as stated by Munandar (2001) in Suprapta and Setiawan (2017) there are 2 types of workload, namely:
1. Quantitative workload , including ;
a. Must carry out strict client observation during working hours.
b. The amount of work and the variety of work to be done.
c. The auditor's direct contact with the client is continuous during business hours.
d. Ratio of auditors to number of clients.
2. Qualitative workload , including ;
a. The knowledge and skills possessed by the auditor are unable to compensate for the difficulty of the job.
b. High responsibility for the quality of the resulting audit.
c. Leadership expectations of quality assessment . _
d. demands public to quality auditors' work .
Excessive work pressure _ _ will resulted stress both physically and psychologically and reactions emotional , such as headaches , disturbances digestion and ease angry . Meanwhile, the workload is too little Where work done because repetition evoked motion _ boredom . Boredom in routine work daily because the task or work is too little resulted lack of attention to work and will lower quality work ( Manaba , 2000 in Suprapta and Setiawan, 2017).

Audit Quality
Audit quality is a guarantee Because quality will used to compare actual conditions with expected conditions . _ So that the audit report produced by the auditor has quality high , the auditor should performs its work professionally and independently , complying with auditing standards , get competent and adequate evidence and carry out the complete stages of audit procedures ( Amiruddin , Amir, 2019).
Audit is the accumulation and evaluation of evidence about information to determine and report the level of conformity between information and predetermined criteria (Ardhan, Benatri Gala, 2014). Auditing must be carried out by an independent and competent person (Arrens et al, 2003). Audit quality is the possibility that the auditor can detect and report errors or fraud in the client's accounting information system (DeAngelo, 1981). Gary Pflugrath (2007) defines audit quality as the probability in which an auditor finds and reports a violation in his client's accounting system. The probability of finding a violation depends on the technical ability of the auditor and the independence of the auditor.
Several studies such as De Angelo (1981); Sukriah (2009); Fitriyani (2011); Saputri, Anggi (2015) generally assumes that an auditor with his ability will be able to find a violation and the key is that the auditor must be independent. But without information about technical capabilities (such as auditing experience, education, professionalism and audit firm structure), capability and independence are difficult to separate.
Dopuch & Simunic (1982) and Watts & Zimmerman (1986) state that the basic objective of the audit process is to enhance the quality of the financial reporting process through providing audits with quality improvement, in other words that the quality of the financial reporting process increases, audit quality must also be improved. Audit quality is determined by two things , namely competence and independence ( Christiawan , 2003). Kusharyanti (2003) describes audit quality as the possibility that the auditor will find and report violations in the client's accounting system. A competent auditor is based on the findings in the financial statements. Meanwhile, independence is based on whether the auditor will report the violations he finds.
The main responsibility of the auditor is to provide an opinion on the company's financial statements (Sawyer's, 2005). Audit quality is a possibility in which the auditor will find and report violations in the client's accounting system (Kusharyati, 2003). one _ The resulting audit quality is sector audit quality public . Technically, public sector auditors are the same as audits in the private sector. The difference is in the country's political influence and government policies. The demand for audits in the public sector is in the context of providing public services economically, efficiently and effectively. And as a logical consequence of the delegation of authority and responsibility in using funds, both from the central government and the regional government itself. So that the implementation of the mandated public fund management is transparent with respect to value for money , namely guaranteeing that people's money is managed economically, efficiently, effectively, transparently, accountably and oriented towards financial reporting.
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Previous Research
		The following is a table of previous studies that have been conducted.
		Table 2.1. Previous Research
	Researcher
	Title
	Variable
	Results

	Sukriah , et al (2009)
	The Effect of Work Experience, Independence, Objectivity, Integrity and Competence on the Quality of Examination Results.
	Independent variables: Work Experience, Independence, Objectivity, Integrity and Competence.
Dependent variable: Quality of Examination Results.
	Integrity has no significant effect on the quality of audit results.
Meanwhile, work experience, independence, objectivity and competence have a significant influence on the quality of audit results.

	Harsanti , Ponny (2014)
	Influence Competence , Independence and Professionalism of Auditors Audit Quality .
	Independent variables: Competency, Independence and Professionalism of Auditors.
Variable dependent : Audit Quality .
	Auditor Competency and Professionalism does not affect audit quality . Whereas Independence own influence significant to audit quality .

	Saputri , Anggi (2015)
	Effect of Professional Ethics , Competence , Independence , Work Experience and Auditor Workload on Audit Quality .
	Independent variables: Professional Ethics, Competence, Independence, Work Experience and Workload .
Variable dependent : Audit Quality .
	Professional ethics, competence and independence have a significant influence on audit quality.
Whereas work experience and workload do not have influence significant to audit quality .

	Syahputra , Aidil et al (2015)
	Influence Competence , Independence , Experience and Integrity Apparatus Audit Quality Government Internal Supervision (APIP).
	Independent variables: Competence, Independence, Experience and Integrity.
Variable dependent :
Quality .
	Competence , Independence , Experience and Integrity all have an effect to audit quality .

	Prihartini , Ayu et al (2015)
	Influence Competence , Independence , Objectivity , Integrity and Accountability to Audit Quality in Local Government .
	Independent variables: Competence, Independence, Objectivity, Integrity and Accountability.
Variable dependent : Audit Quality .
	Independence does not have influence significant to audit quality .
However Competence , Independence , Objectivity , Integrity and Accountability simultaneously influence variable audit quality .

	Fordiawan , Rangga (2016)
	The Effect of Competence, Independence, Objectivity, Work Experience and Motivation on Audit Quality.
	Independent variable :
Competence, Independence, Objectivity, Work Experience and Motivation.
Variable dependent :
Quality .
	Competence, Independence, Objectivity, Work Experience and Motivation have a significant influence on Audit Quality.

	Hidayanti , Santi (2017)
	Influence Workloads and Audits Fees to Audit Quality .

	Variable independent : Workload and Audit Fees.
Variable dependent : Audit Quality .
	Workload and Audit Fee do not have significant influence _ to audit quality .
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Effect of Auditor Integrity on Audit Quality .
Integrity is an underlying quality trust public and is a benchmark for members to test all decisions . Integrity requires an auditor to be honest and transparent, courageous, wise and responsible in carrying out an audit. According to Sukriah et al (2009), these four elements are needed to build trust and provide a basis for reliable decision making.
PERMENPAN Number PER/05/M.PAN/03/2008 states that a government auditor must have integrity, which means that he is able to carry out his duties honestly, thoroughly, responsibly and seriously, and must have adequate competence in carrying out the audit process. According to Sunarto (2003) in Wicaksono, Arbie (2012) states that integrity can accept unintentional errors and honest differences of opinion, but cannot accept principle fraud, with high integrity, the auditor can improve the quality of his examination results.
Research conducted by Syahputra, Aidil et al (2015) and Prihartini, Ayu et al (2015) tested the effect of integrity on audit quality and the results were significant. Whereas previous research conducted by Sukriah et al (2009) tested the effect of integrity on audit quality and the previous results were not significant. Therefore , in this study the authors try to re-examine the effect of integrity on audit quality, with the following hypothesis:
	H 1 : Auditor Integrity matters to audit quality .

Influence Auditor Independence towards Audit Quality .
Research conducted by Saputri and Syahputra (2015) found proof empirical that independence influential significant to audit quality . This is consistent with the research of De Angelo (1981). Hiro (2002) in Rika, Dian (2012) states that competence is a professional ability that is the responsibility of the internal audit section and each internal examiner. Auditor competence is the qualification required by the auditor to carry out the audit properly (Sukriah, et al, 2009).
However, in a study conducted by Prihartini et al (2015) tested the effect of independence on audit quality and the results were not significant, which means that independence has no effect on audit quality. These results do not support previous research conducted by Saputri, Anggi (2015) which tested the effect of independence on audit quality and the results had a significant effect. Therefore, in this study the authors try to re-examine the effect of independence on audit quality, with the following hypothesis:
	H 2 : Auditor Independence matters to audit quality .

Influence Auditor Competence against Audit Quality .
competence is the qualification required by the auditor to carry out the audit properly ( Sukriah , et al, 2009). Hiro (2002) in Rika, Dian (2012) states that competence is a professional ability which is a responsibility from internal audit section and each internal examiner .
Statement The first general standard in SPKN is: " Inspectors collectively must own adequate professional skills to carry out audit duties . With a statement Standard This check all organizations examiner responsible for ensuring that each inspection carried out by examiners who collectively own knowledge , expertise and experience required to perform the task . _
Saputri's research , Syahputra and Prahartini (2015 ) tested influence competence to audit quality and the result is competence own significant influence _ to audit quality . Whereas in Harsanti's research , Ponny (2014), competence does not have influence significant to audit quality . Competence and work experience attached to the auditor is not a guarantee that the auditor can improve quality results the inspection . Therefore , in this research the writer will test back to influence auditor competence to audit quality , by hypothesis as following :
H 3 : Auditor competence matters to audit quality .

Influence Work Experience on Audit Quality .
Marinus et al (1997) in Arbie (20012) stated that specifically experience can be measured by range time that has used to something job or task ( job ). One's work experience show types work that someone has done and provides a great opportunity for someone to do a better job . The more wide one's work experience , the more skilled someone in doing the job and increasingly perfect mindset and attitude in acting to achieve goals that have been determined ( Abriyani , 2004) in ( Arbie , 2012).
For auditors experience is very important because auditors can produce Good audit quality is an auditor with a lot of work experience , so he can detect it findings and can analyze results findings and provide advice on the audited financial statements . Therefore , the authors create hypothesis as following : 
	H 4 : Work Experience matters to audit quality .

Influence Work Pressure against Audit Quality .
According to Hansen, et al (2007) in Nurul (2018) likens workloads as audit capacity stress , namely the pressure faced by the auditor in connection with the number of must client _ handled . Workload is one influencing factors _ auditor performance , workload is a burden work faced by an auditor in his activities with a term time certain ( Suprapta and Setiawan, 2017).
Pressure heavy workload for the auditor can cause impact negative for the audit process, including the auditor will tend to reduce some of the audit procedures and easily accept the explanations given by the client ( Suprapta and Setiawan, 2017).
The pressures that occur when presence of a workload is indicated by the presence tension between source limited auditing resources are not matched by the mandated time to complete the causing work exists fatigue from within the auditor in completing work , so it can decrease auditor's ability to find errors or report irregularities ( Persellin , Schmidt and Wilkins, 47, 2015).
This has the effect of decreasing auditor's ability because existence of a workload can make the quality of the resulting audit also decreased so as to make trust public to credibility accountant public on the results of their audits questioned . Various studies have been conducted regarding workload against _ _ _ audit quality . According to Liswan Setiawan (2011) and Heni Herniawati (2015) workload has an effect positive to audit quality . Whereas according to Gemma Valdi ( 2016 ), and Maulidawati , Islahuddin , Syukriy Abdullah (2017 ) the workload has negative influence _ to audit quality . Therefore , in this study the authors took hypothesis as following :
	H 5 : Working pressure matters to audit 	quality .
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The frame of mind is the thinking tool of researchers in research to find out how the thinking tools of researchers carry out research problems. Based on the theoretical basis and several previous studies, this research examines the effect of integrity, independence, competence, work experience and workload on audit quality. So the framework is created as follows:

Figure 2.1
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Population and Sample
Population
According to Sugiyono (2008), the population is the generalization area that consists on object / subject , which has quality and characteristics determined by the researcher to be studied and then pulled in conclusion . The population in this study were the Pandeglang District Inspectorate Auditors, totaling 85 people (source: Pandeglang District Inspectorate, 2019). The reason for the designation of the inspectorate as a population is related to the variables studied. The reason for choosing the Pandeglang Regency Inspectorate auditor as the research location is because the quality of the audit carried out by the Pandeglang Regency Inspectorate apparatus is currently still in the public spotlight. In addition, Pandeglang Regency has succeeded in maintaining its Unqualified Qualification title for its financial reports during the three reporting periods. In several cases, the inspectorate apparatus as an internal auditor did not detect any audit findings while the external auditor, namely the Supreme Audit Agency (BPK) on the same supervisory object detected any findings. Then, the internal auditors at the Pandeglang Regency Inspectorate were able to fulfill and correct the records provided by the Banten Provincial Audit Board.

Sample	
The sample is part of the number and characteristics possessed by the population (Sugiyono, 2012). The sampling technique to be carried out is by using purposive sampling . The research sample taken is based on criteria following :
a. First Auditor, Junior Auditor, Middle Auditor and Main Auditor who have worked at least one year in the Inspectorate Regency Pandeglang , because this auditor is responsible on audit activities related to research variables so as to provide relevant information .
b. Auditors with JFA titles (Audit Functional Positions) because these auditors can provide relevant information relating to audit quality and audit performance.
This study uses primary data in the form of questionnaires which are distributed to auditors who work at the Inspectorate of Pandeglang Regency. Questionnaire is a list of written questions that have been formulated previously to be answered by respondents. To obtain a high response rate , the questionnaire was distributed directly to the Pandeglang Regency Inspectorate Office where the respondent worked.

Data Types and Sources
Data Type
The type of data in this study uses the primary data obtained from the answers of respondents obtained through the distribution questionnaire to the auditors who work in the Office of the Inspectorate Regency Pandeglang , preceded by a short presentation about objective charging as well as another explanation if happen difficulty in understanding the questions given by the researcher . Primary data is a direct data collection technique using questionnaire media by submitting questionnaires directly to each auditor at the Inspectorate of Pandeglang Regency.
 
Data source
The data source for this research is the total score obtained from filling out the questionnaire that was given to the auditors who work at the Inspectorate Office of Pandeglang Regency. In addition, there is also data collected from other sources using a literature study approach through literature, books, historical records and reports that have been compiled in published archives (documentary data) as well as agency or agency data related to the object of research.

Data collection technique
The method of data collection is done by:
Field research ( field research )
Data collection was carried out through questionnaires, namely data collection techniques by submitting a list of statements filled out by the respondent or the official concerned and the researcher making questions referring to the indicators of each variable. Questionnaires were sent directly to the agency that became the object of research.
The parts in the questionnaire proposed by the researcher are as follows:
a. The first part consists of questionnaire data which contains general data and the identity of the respondent.
b. The second part, relating to the variables included in the performance component of the Inspectorate, in this part consists of questions representing each independent variable, namely Integrity, Independence, Competence, Work Experience and Auditor Workload at the Pandeglang District Inspectorate.
c. The third part of the questionnaire contains questions related to audit quality in the Pandeglang District Inspectorate.

Library Research ( library research )
Conducted to obtain secondary data, namely sources of information from experts and previous researchers who are competent in discussing the problem under study by collecting theoretical materials in order to obtain an in-depth understanding and support the process of discussing factual data. The technique used is reading textbooks , browsing websites /sites that provide information related to this research, as well as other literature that can support the primary data and research conducted by researchers.

Research Variables and Operational Variables
Dependent Variable ( Dependent variable )
The dependent variable ( Y) used in this study is Audit Quality in the Inspectorate of Pandeglang Regency as a variable whose existence is something that is influenced or produced by the independent variable . The measurement includes 4 statements with five Likert scales with answer choices of one means very low to five which means very high.

Independent Variable ( Independent variable )
The independent variable ( X) is a variable whose existence is not influenced by other variables, otherwise this variable will affect other variables. There are 5 independent variables or independent variables used in this study, namely Integrity, Independence, Competence, Work Experience and Auditor Work Pressure. Integrity measurement (X1) uses 4 statements using a five Likert scale with the answer choices of number one means disagree to number five means strongly agree.
Independence (X2) consists of a series of measures that can assess the attitude of the auditor's trust. The measurement was carried out with 4 statements using a five Likert scale with the answer choices being number one which means strongly disagree to number five which means strongly agree.
Competence (X3) is an academic ability or auditor's qualifications to be trusted in conducting audits properly. This variable is measured by 4 statements using a five Likert scale with answer choices of numbers one to five. Number one means strongly disagree and number five means strongly agree.
Work Experience (X4) is experience in auditing financial statements both in terms of the length of time, the number of assignments and the types of companies that have been handled. This variable is measured by 4 statements using a five Likert scale with answer choices of numbers one to five. Number one means strongly disagree and number five means strongly agree.
Work Pressure (X5) is a burden faced by the auditor in carrying out his duties. This variable is measured by 4 statements using a five Likert scale with answer choices of numbers one to five. Number one means strongly disagree and number five means strongly agree.
Table 3.1
operational Variable
	Variable
	Definition
	Indicator
	Measurement Scale

	Integrity
	Courageous , honest , wise attitude and is responsible for the implementation of audit activities.





Ariani (2015)
	a. Auditors' Honesty
b. Auditor Courage
c. Wise Attitude
d. Responsibility

Ariani (2015)

	Ordinal Scale

	Independence
	Independence is freedom the position of the auditor both in attitude and appearance in relation to other parties related to the audit assignments carried out .

Sukriah , et al (2009)
	a. Impaired Independence
b. Independence of the preparation of work programs.
c. Reporting independence .





Sukriah, et al (2009)

	Ordinal Scale

	Competence
	Competence is the qualification required by the auditor to carry out the audit properly.


Sukriah , et al (2009)
	a. Discipline
b. Education and training.
c. personal quality .



Sukriah , et al (2009)

	Ordinal Scale

	Work Experience
	Experience is the attitude of the auditor that the longer the auditor will be make auditors have ability to obtain relevant information , detect errors and search reason error appears .


Asih , et al (2006)
	a. Length of time worked as an auditor.
b. Lots of inspection work .











Asih , et al (2006)

	Ordinal Scale

	Work Pressure
	Workload is the pressure faced by the auditor in relation many work to be done regardless from timeout _ specific problems or difficulties encountered .




Fitriani (2011)

	a. Task assignment system .
b. Difficulty from assignment.
c. Adequacy time to complete the task.
d. The level of auditor fatigue in completing tasks.

Fitriani (2011)

	Ordinal Scale

	Audit Quality
	Audit Quality is defined as probability where the auditors will be Find and report about their presence something good offense .


Sukriah (2009)
	a. Conformity of inspection with auditing standards.
b. Quality report results inspection .
c. accuracy audit findings .


Sukriah (2009)
	Ordinal Scale



The scale used in this study is the ordinal scale. The definition of an ordinal scale according to Sugiyono (2013) is a tiered scale where something is or is more or less than another. The data obtained from measurements with this scale are called ordinal data, namely tiered data where the distance between one data and another is not the same.
From the above understanding, the purpose of using an ordinal scale is to obtain information in the form of a value in the answer. These variables are measured by measuring instruments in the form of ordinal scale questionnaires that fulfill Likert scale type statements.
The Likert scale is a scale used to measure attitudes, opinions and perceptions of a person or group of people about social phenomena (Sugiyono, 2013). For each answer choice given a score, the respondent must describe and or support the statement.
The score on the Likert scale used in distributing this questionnaire is presented in the following table:
Table 3.2
Likert scale
	Alternative
	Value Weight

	Strongly Agree / Very Good
	5

	Agree / Ok
	4

	Neutral /Moderate
	3

	Disagree / Bad _
	2

	Strongly Disagree/Very Bad
	1



Source : Sugiyono (2011: 87)

Data Processing Methods
Data Analysis Models
data analysis method used in this study is analysis multiple linear regression ( Multiple Regression Analysis ). This analysis is meant to reveal influence between variable dependent with variables independent , as well linkages between variable other independent so that it can be drawn conclusions that lead to research objectives .
According to Sugiyono (2009) in Saputri , Anggi (2015) analysis regression is: " Analysis regression regarding dependency studies something variable that is variable not free / dependent variable , on one or more other variables , namely the independent variable / independent variable , with the intention surmise and or predict arithmetic average value ( mean ) or the average population from variable not free, seen from facet known or fixed ( in repeated sampling ) value of independent variable ."
Equality multiple linear regression according to Sugiyono (2009) in his book entitled Econometrics Something Approach applicable as following :
Y = α₀ + β₁X₁ + β₂X₂ + β₃X₃ + β₄X₄ + β₅X₅ + ϵᵢ	
   Where :
Y = Audit quality
α = Constant
β = Calculated regression coefficient
X₁ = Integrity
X₂ = Independence
X₃ = Competency
X₄ = Work experience
X₅ = Workload
   ϵ = Error Factor

Data analysis technique
The data analysis technique in this study was to use a regression model which was processed using the Statistical Package for Social Sciences (SPSS) software . In a study, the probability of a problem appearing in the regression analysis is quite often in fitting the predictive model to a model that is fed into a data set. The research was tested with several statistical tests consisting of descriptive statistics, data quality tests, classical assumption tests and statistical tests for hypothesis testing.
1) Statistics Descriptive
Descriptive statistics are a method or methods used to summarize and record data in the form of tables, graphs or numerical summaries of data. Descriptive statistics are statistics that use data from a group to explain or draw conclusions about that group only. To analyze descriptively the quality of each research variable, descriptive statistical techniques are used. Descriptive statistics contain the maximum, minimum, average and standard deviation values of a variable.
2) Data Quality Test
To test data quality in this case , the data has position is very important because it is a depiction the variables studied will function as tool proof hypothesis , therefore whether or not the data is very decisive quality nope research results . On the other hand, whether the data is correct or not depends on whether it is good or not data instrument , namely the questionnaire as a good instrument is a must fulfil condition valid and reliable .
The accuracy of testing and measuring a sting questionnaire depends on the quality of the data used in the test. Research data will not be useful if the instruments used to collect research data do not have high reliability and validation. These tests and measurements will show the consistency and accuracy of the data collected, respectively.
a) Validation Test	
Validation test is used to measure how much real something tester or measuring instrument what should _ measured . Measurement valid if measure the goal real or true. Validation test is a measuring tool _ the extent of the questionnaire or tool measuring the represents all aspects considered _ as framework concept . The validation test is calculated using person correlation and after measurement with SPSS it will be seen the significant level of all questions.
Instrument validation testing with the help of SPSS software, validity values can be seen in the Corrected Item-Total Correlation column . An instrument is declared valid if the correlation coefficient r count is greater than the correlation coefficient r table at a significance level of 1% or 5%. The decision making criterion is if r count > r table then the statement is declared valid. Conversely, if r count < r table then the statement is declared invalid (Ghozali, 2016).
b) Reliability Test
The reliability test shows the consistency and stability of one score from a measuring instrument. The reliability test is only carried out on questions that are considered valid. Measurement reliability test in this study was carried out using Cronbach's alpha with the help of SPSS software . Cronbach's alpha coefficient which is more than the r table value is called reliable (Ghozali, 2016). According to Sujerweni, Wiratna (2014), the data instrument is said to be reliable if the alpha is greater than 0.60. This shows the reliability of the instrument. In addition, the closer to 1 cronbach's alpha indicates the higher the internal consistency of the reliability.
3) Assumption Test Classic
In this research will be tested assumption classic especially formerly before carrying out the test on hypothesis . This classical assumption test aims to find out whether the statistical model used is feasible for the conditions of the observed data. This test is divided into several tests such as normality test, multicollinearity test, heteroscedasticity test. This test is related to the partial test (t) and f test (Ghozali, 2016).
a) Normality Test
The normality test is useful to find out whether the dependent, independent or both variables are normally distributed, close to normal or not. If the data is not normally distributed, nonparametric analysis can be used. If the data is normally distributed, parametric analysis including regression models can be used. Detect whether the data is normally distributed or not, can be known by describing the distribution of data through a graph. If the data spreads around the diagonal and follows the direction of the diagonal line, the regression model meets the normality assumption (Ghozali, 2016). The analytical tool used in this test is Kolmogorov-Smirnov . This test tool is used to provide more detailed figures to confirm whether normality occurs or not from the data used. The Kolmogorov-Smirnov test was carried out by making hypothesis :
	Ho: Residual data is normally distributed
	Ha : Residual data is not normally distributed
 Normality happens when the results from the Kolmogorov-Smirnov test on value Asymp , Sig . greater than 0.05 ( Ghozali , 2016).
b) Multicollinearity Test
multicollinearity test is a test conducted to ascertain whether it is in a regression model There is intercorrelation or collinearity between independent variable . In this section a test is carried out to determine the strong relationship between causal variables ( independent ). If there is a strong relationship, it is necessary to reduce it until it becomes weak. If it is not successful, one of the independent variables must be removed from the study because it is considered to overlap/similar to one of the other independent variables (Ghozali, 2016).
To detect whether there is multicollinearity in the regression model, that is by looking at the tolerance value and the Variance Inflation Factor (VIF). These two measures show which independent variables are explained by other independent variables. The commonly used custoff value is a tolerance value of 0.10 or equal to VIF above 10. If the tolerance value is more than 0.10 or the VIF value is less than 10, it can be said that the independent variables used in the model can be trusted and objective (Ghozali, 2016).
c) Heteroscedasticity Test
Heteroscedasticity Test is a test that assesses whether there is inequality variant of the residuals for all observations in the linear regression model . This test is one from test assumption classic to do on linear regression . In this section a test is carried out to find out whether the linear regression that has been successfully determined does not occur exists heteroscedasticity . So, what is expected is the occurrence homoscedasticity . To detect there or not heteroscedasticity , the statistical tests used are the scatterplot test and the park test.
By looking at the scatterplot graph between the values of the dependent variable, namely ZPRED with the residual SRESID. The way to predict whether there is heteroscedasticity in a model is seen from the scatterplot image pattern of the model. According to Ghozali (2016), to see the existence of heteroscedasticity, it is done with a certain pattern of data points on the scatter graft , the way to predict it is:
a. The data points spread above and below or around the number 0.
b. The data points do not cluster only above or below.
c. The spread of data points should not form a wavy pattern, widening then narrowing and widening again.
d. The distribution of data points should not be patterned.
The second way that can be done to test heteroscedasticity is the Park test. If the coefficient of the beta parameter of the regression equation is statistically significant, this indicates that the estimated empirical model data has heteroscedasticity and preferably if the beta parameter is not statistically significant, then the assumption of homoscedasticity in the model data cannot be rejected (Ghozali, 2016).
4) Analysis Regression
Hypothesis is a statement which is a temporary conjecture regarding what are we observe in an attempt to understand it . Then testing is done to find out influence between the variables . The research hypothesis was tested based on individual parameter significance test (t statistic ), significance test simultaneous (F test) and coefficients determination (R²). The regression equation is as follows:
KA = α + β1 INT G + β2 IND + β3 KOM + β 4 PK + β 5 TK + ε
Information :
KA 	: Audit Quality
α 	: Constant
β 	: Regression coefficient
INTG 	: Integrity
IND 	: Independence
KOM 	: Competence
PK 	: Work Experience
Kindergarten 	: Work Pressure	
ε 	: Confounding factor or error term
5) Hypothesis Test
Hypothesis test is a test that is carried out to make a decision in rejecting or accepting the research hypothesis. This test at least has a coefficient of determination test (R 2 test ), simultaneous test (F test) and partial test (t test) (Ghozali, 2016).
a) Coefficient Test Determinant (R²)
This test is done to find out how much attachment or closeness variable for variable dependent quality audit results to be generated with variables independent namely: integrity, independence , competence , work experience and work pressure auditors. Coefficient correlation double is usually given the symbol with R². In equations regression that uses more than One variable independent , so a good value of R² is used to explain the equation regression is a coefficient customized determination _ Because has take into account the number of variables independent in a regression model . Coefficient value R² determination to show percentage level truth something prediction from testing regression was carried out ( Ghozali , 2011).
To test the proposed hypothesis is done by looking at the average value variable used . _ To test hypothesis about influence of integrity, independence , competence , work experience and work pressure auditors against audit quality produced by the Inspectorate auditor Regency Pandeglang Two forms of testing are used hypothesis that is simultaneously with the F test (to see the influence of integrity, independence , competence , work experience and work pressure on the auditor audit quality ), and partially by t test (to see the influence of each variable to audit quality ).
The coefficient of determination test aims to measure the extent to which the independent variables can explain variations in the dependent variable, either partially or simultaneously. The value of the coefficient of determination is between zero and one (0 > R 2 < 1). According to Ghozali (2016) a small R2 value means that the ability of the independent variable to explain the dependent variation is very limited. Conversely, if the value of R2 is close to one, it means that the independent variable provides almost all the information needed to predict the independent.
b) F test
According to Muhammad Firdaus (2004) in Saputri , Anggi (2015), the F test statistic is used to determine influence bunch independent variables together against _ dependent variable with analysis variant . As for the steps in taking decision for the F test is as following :
Ho : B = 0, integrity, independence , competence , work experience and workload of auditors have no effect simultaneously to audit quality .
Ha : B ≠ 0, integrity, independence , competence , work experience and workload of auditors influence simultaneously to audit quality .
In the ANOVA table, the F test is obtained which tests all the independent sub variables that will be influence equality regression . By using degrees 95% confidence or level real 5% as well degrees freedom d 𝑓 1 and d 𝑓 2 to search table F value . The value of F table can be seen by using F table. The basis for decision making is:
a. If F count ˃ F table , then Ha is accepted and Ho is rejected
b. If F count ˂ F table , then Ha is rejected and Ho is accepted as a decision arithmetic statistics and statistics table can also be done based on probability , with basis taking decision :
1. If probability ˃ level significant , then Ha is accepted and Ho is rejected .
2. If the probability ˂ level significant , then Ha is rejected and Ho is accepted.
From the explanation above Testing The previous hypothesis has determined by the researcher by testing the hypothesis based on the t test and F test. The hypothesis research is as following :
a. Integrity Variable partially influence audit quality .
b. Variable Partial independence _ influence audit quality .
c. Variable Partial competence _ influence audit quality .
d. Variable Partial Work Experience influence audit quality .
e. Variable Partially working pressure does not affect audit quality .
f. All of the dependent variables, namely integrity, independence, competence, work experience and work pressure significantly affect audit quality.
c) t test
t -test statistics are used to individually test the relationship between the independent variable (variable x) and the dependent variable (variable y). The steps in making a decision for the t test are as follows:
Ho : B = 0, integrity, independence, competence, work experience and workload of auditors have no partial effect on audit quality.
Ha : B ≠ 0, integrity, independence, competence, work experience and workload of auditors have a partial effect on audit quality. To find a t table with df = N -2, the 5% significance level can be seen using a statistical table.
	T test aims to determine the effect of each independent variable on the dependent variable (Ghozali, 2016). Tests were carried out using a significance level of 0.05 ( α = 5%). Rejection or acceptance of the hypothesis is carried out with the following criteria:
1. If the value of Tcount < Ttable or equal to 0.05 then the hypothesis is accepted.
2. If the value of Tcount > Ttable or more than 0.05 then the hypothesis is rejected .
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RESULTS AND DISCUSSION
Research result
Overview of Respondents
The sample in this study were all auditors at the Inspectorate Regency Pandeglang consisting _ from the first auditor, young auditor , middle auditor and main auditor who have own degree of JFA ( Functional Position of Auditor) Inspectorate Regency Pandeglang . The sample was selected using the purposive sampling technique described in the previous chapter. Data processing in this study used the Statistical Product for Social Science (SPSS) v23 program . The processed data are respondents' answers related to Independence, Integrity, Competence, Work Experience, Work Pressure and Audit Quality. Details distribution of research questionnaires to respondents presented in table these :
Table 4.1
Deployment Result Research Questionnaire
	No.
	Information
	Amount
	Percentage

	1.
	Research Object
	1 Agency
	-

	2.
	The number of respondents studied
	60 people
	100 %

	3.
	Questionnaire spread
	60 questionnaires
	100 %

	4.
	Questionnaire can be returned
	51 questionnaires
	85 %

	5.
	Questionnaire not returned
	9 questionnaires
	15 %

	6.
	Questionnaire collected
	51 questionnaires
	100 %

	7.
	Questionnaires can be processed
	51 questionnaires
	100 %

	
	Total research data ( questionnaire )
	51 questionnaires
	100 %














Source : Primary data that has been processed (2020)
Based on table VI.A, it is known that 60 questionnaires were successfully distributed to all auditors at the Inspectorate of Pandeglang Regency. Of these, 51 questionnaires or 85% of the questionnaires that could be returned and 9 questionnaires that could not be returned or 15% were unable to return. Then the questionnaires that can be returned or collected can all be processed. Thus, the number of respondents in this study were 51 respondents who had provided complete research data from the research questionnaire.
The characteristics of the 51 respondents who have provided research data are described in the following table:
Table 4.2
Characteristics of Respondents Based on Gender
	No.
	Type Sex
	Amount
	Percentage

	1.
	Man
	38
	76%

	2.
	Woman
	13
	24%

	
	Total
	51
	100%


	Source : Primary data that has been processed (2020)
Based on table IV.B, it is known that the majority of respondents who work at the Pandeglang Regency Inspectorate are dominated by male auditors as many as 38 people or 76%. Meanwhile, there are 13 female auditors or 24%.
The characteristics of respondents based on the position of the auditor are presented in the following table:
Table 4.3
Characteristics Respondents Based on Position
	No.
	Position
	Amount
	Percentage

	1.
	First Auditor
	28
	55%

	2.
	Junior Auditor
	19
	37%

	3.
	Associate Auditor
	2
	4%

	4.
	Principal Auditor
	2
	4%

	
	Total
	51
	100%


	Source : Primary data that has been processed (2020)
Based on table IV.C, it is known that the number of First Auditors working at the Pandeglang Regency Inspectorate is 28 people or 55%. There are 19 young auditors working at the Pandeglang District Inspectorate or 37%. Middle Auditors who work at the Pandeglang District Inspectorate are 2 people or 4%. And the Main Auditor who works at the Pandeglang Regency Inspectorate is 2 people or 4%.
Characteristics of respondents based on their age grouping are as follows:
Table 4.4
Characteristics Respondents Based on Age
	No.
	Age Respondents
	Amount
	Percentage

	1.
	30 years – 40 years
	19
	37%

	2.
	41 years – 50 years
	26
	51%

	3.
	> 51 yrs
	6
	12%

	
	Total
	51
	100%


	Source : Primary data that has been processed (2020)
Based on table IV.D, it is known majority respondents who work at the Inspectorate Regency Pandeglang is dominated by aged auditors between 41-50 years as many as 26 respondents or by 51%. Then the aged auditor between 30-40 years as many as 19 people or by 37% and auditors aged more than 51 years as many as 6 people or by 12%. This shows that the auditor is in the mature and productive age category to work more optimally.
In addition, the grouping of respondents was carried out based on the level of education presented in the following table:
Table 4.5
Characteristics of Respondents Based on Education Level
	No.
	Level of education
	Amount
	Percentage

	1.
	Degree – 1
	39
	76%

	2.
	Degree – 2
	12
	24%

	
	Total
	51
	100%


Source : Primary data that has been processed (2020)
Based on table IV.E, known majority respondents who work at the Inspectorate Regency Pandeglang is dominated by auditors with education Undergraduate Degree 1 as many as 39 respondents or by 76% while Auditors with education Undergraduate degree 2 as many as 12 respondents or by 24%. It shows background behind Auditor education is considered has own the basics knowledge in general and expertise in the field of auditing and accounting which is relatively sufficient to be able to work properly.
In addition, the grouping of respondents was carried out based on years of service presented in the following table:
Table 4.6
Characteristics of Respondents Based on Years of Service
	No.
	Years of service
	Amount
	Percentage

	1.
	1th – 5th year
	16
	31%

	2.
	6 years – 10 years
	19
	38%

	3.
	> 11 yrs
	16
	31%

	
	Total
	51
	100%


Source : Primary data that has been processed (2020)
Based on table IV.F, it is known that the majority of respondents who work at the Pandeglang Regency Inspectorate are dominated by Auditors with a working period of 6-10 years as many as 19 respondents or 38%. Then there are as many Auditors with 1-5 years of service as Auditors with more than 11 years of service, namely 16 respondents or 31%. This illustrates that the Auditor can work well in accordance with his job responsibilities in terms of the length of the employee's tenure.

Statistics Descriptive
Table 4.7
	Statistics

	
	X1
	X2
	X3
	X4
	X5
	Y

	N
	Valid
	51
	51
	51
	51
	51
	51

	
	missing
	0
	0
	0
	0
	0
	0

	Means
	17.49
	17.02
	17.80
	16.90
	15.92
	17.65

	std. Deviation
	1826
	2,149
	1,709
	1,814
	3.110
	1,585

	Minimum
	13
	13
	13
	12
	7
	14

	Maximum
	20
	20
	20
	20
	20
	20


Statistical Results Descriptive





	





Source : Processed SPSS output (2020)
Table IV.G describes the description of the research variables used for all samples at the Pandeglang District Inspectorate. The results of the descriptive statistics above show the total answers to the questionnaire and all respondents who have minimum, maximum, average (mean ) and standard deviation values of each variable in the study, the minimum value is the smallest value of a series of observations, while the maximum value is the largest value of a series of observations, the average (mean) is the result of the sum of the values of all data divided by the amount of data, meanwhile, the standard deviation is the root of the sum of the squares and the difference between the data values and the average divided by the amount of data (Ghozali, 2016 ) .
Based on table IV.G, it can be seen that the amount of data (N) for each variable is 51 which can be described as follows:
1) Based on table 4.7 , the number of statistics used in this study is (N) 51 statistical data obtained from questionnaires that have been distributed to the Inspectorate of Pandeglang Regency. The application of the Integrity variable to the Inspectorate auditor of Pandeglang Regency shows that the total questionnaire answers of all respondents have a minimum value of 13, a maximum value of 20, with an average value (mean) of 17.49 and a standard deviation value of 1,826 . The maximum value of the answers obtained from the research questionnaire is between a scale of 4 and 5, this shows that the implementation of integrity can be said to be very good at the Inspectorate of Pandeglang Regency.
2) Based on table 4.7, the application of the Independence variable to the Pandeglang District Inspectorate auditor shows that the total questionnaire answers of all respondents have a minimum value of 13, a maximum value of 20, with an average (mean) of 17.02 and a standard deviation value of 2,149. The maximum value of the answers obtained from the research questionnaire is between a scale of 4 and 5, this shows that the implementation of Independence can be said to be very good at the Inspectorate of Pandeglang Regency
3) Based on table 4.7, the application of the Competency variable to the Pandgelang Regency Inspectorate auditor shows that the total questionnaire answers of all respondents have a minimum value of 13, a maximum value of 20, with an average value (mean) of 17.80 and a standard deviation value of 1,709 . The maximum value of the answers obtained from the research questionnaire is between a scale of 4 and 5, this indicates that the application of competence can be said to be good at the Inspectorate of Pandeglang Regency.
4) Based on table 4.7, the Work Experience variable for the Pandeglang Regency Inspectorate auditor shows that the total questionnaire answers of all respondents have a minimum value of 12, a maximum value of 20, with an average value (mean) of 16.90 and a standard deviation value of 1,814. The maximum value of the answers obtained from the research questionnaire is between a scale of 4 and 5, this indicates that the application of work experience to the Pandeglang Regency Inspectorate can be said to be good.
5) Based on table 4.7, the variable Work Pressure on the Pandgelang Regency Inspectorate auditor shows that the total questionnaire answers of all respondents have a minimum value of 7, a maximum value of 20, with an average value (mean) of 15.92 and a standard deviation value of 3,110. The maximum value of the answers obtained from the research questionnaire is between a scale of 4 and 5, this shows that the application of Work Pressure to the Inspectorate of Pandeglang Regency can be said to be good.
6) Based on table IV.G, the variable Audit Quality at the Inspectorate of Pandeglang Regency shows that the total questionnaire answers of all respondents have a minimum value of 14, a maximum value of 20, with an average value (mean) of 17.65 and a standard deviation value of 1,585. The maximum value of the answers obtained from the research questionnaire is between a scale of 4 and 5, this indicates that the Audit Quality produced by the Pandeglang Regency Inspectorate is in accordance with the expectations of users of financial reports.

Data Quality Test
1) Validation Test
Validation test is used to measure valid or valid or not something questionnaire used . _ In this study, the technique used to test validity was to perform a brivariate correlation between each indicator score and the construct total score ( correlated item-total correlation ). Data is said to be valid if r count > r table for degree of freedom (df) = n-2 and the total for each construct is significant at the 0.05 or 0.01 level (Ghozali, 2016).
The number of samples in this study (n) = 51 and the magnitude of df can be calculated 51-2 = 49. With df = 49 and alpha = 0.05, we get an r table of 0.2759. Here are the results testing validity in this study:
Table 4.8
Validity Test Results
	Variable
	Items
	Person Correlation
	Information

	Integrity
(X1)
	X1.1
	0.760
	Valid

	
	X1.2
	0.735
	Valid

	
	X1.3
	0.744
	Valid

	
	X1.4
	0.626
	Valid

	Independence
(X2)
	X2.1
	0.786
	Valid

	
	X2.2
	0.804
	Valid

	
	X2.3
	0.863
	Valid

	
	X2.4
	0.738
	Valid

	Competence
(X3)
	X3.1
	0.698
	Valid

	
	X3.2
	0.828
	Valid

	
	X3.3
	0.718
	Valid

	
	X3.4
	0.620
	Valid

	Work Experience
(X4)
	X4.1
	0.840
	Valid

	
	X4.2
	0.812
	Valid

	
	X4.3
	0.797
	Valid

	
	X4.4
	0.690
	Valid

	Work Pressure
(X5)
	X5.1
	0.655
	Valid

	
	X5.2
	0.885
	Valid

	
	X5.3
	0.845
	Valid

	
	X5.4
	0.859
	Valid

	Audit Quality
(Y1)
	Y1.1
	0.713
	Valid

	
	Y1.2
	0.825
	Valid

	
	Y1.3
	0.659
	Valid

	
	Y1.4
	0.563
	Valid


	Source : SPSS output that has been processed (2020)
Based on table it can be seen that Person Correlation (r count) > from r table (0.2759) then, all statement items on the integrity, independence , competency , work experience , work pressure and audit quality questionnaires can be declared valid.
2) Reliability Test
Reliability test used to measure something questionnaire which is an indicator of variable . Something questionnaire said reliable or reliable if someone's answer is g to statement is consistent or stable from time to time . The indicator for the reliability test is Cronbach Alpha , if the value Corrected Item-Total Correlation > from r table (0.2759) then the questionnaire or instrument can be said reliable ( Ghozali , 2016). If value Cronbach Alpha > 0.6 indicates instruments used _ reliable ( Wiratna , 2014).

Table 4.9
Reliability Test Results
	Variable
	Cronbach's Alpha
	r value
	N of Items
	Information

	Integrity
(X1)
	0.683
	> 0.60
	4
	Reliable

	Independence
(X2)
	0.808
	> 0.60
	4
	Reliable

	Competence
(X3)
	0.683
	> 0.60
	4
	Reliable

	Work Experience
(X4)
	0.793
	> 0.60
	4
	Reliable

	Work Pressure
(X5)
	0.829
	> 0.60
	4
	Reliable

	Audit Quality
(Y)
	0.636
	> 0.60
	4
	Reliable



















Source : SPSS output that has been processed (2020)

From the table above it can be seen that all items in the variables Integrity (X1), Independence (X2), Competence (X3), Work Experience (X4), Work Pressure (X5) and Audit Quality (Y) are reliable Because have Alpha value > r table (> 0.60) or Corrected Item-Total Correlation > from r table (0.2759). This result shows that all statements are in the variable have mark high reliability , so that it can be used for further testing .

Assumption Test Classic 
In method regression usually found some problems, therefore to detect whether there are a regression problem in this study, then do the assumption test classic . Assumption test classic consists from normality test , multicollinearity test and heteroscedasticity test .
1) Normality Test
Normality test aims to determine whether the residual value has been standardized on the regression model normally distributed or not. Residual value is said normally distributed if the value close to the average value . In this study, researchers used the normality test with the Kolmogorov-Smirnov test.


 
Table 4.10
Normality Test Results with Kolmogorov-Smirnov

	One-Sample Kolmogorov-Smirnov Test

	
	Unstandardized Residuals

	N
	51

	Normal Parameters a,b
	Means
	.0000000

	
	std. Deviation
	1.34828359

	Most Extreme Differences
	absolute
	.113

	
	Positive
	068

	
	Negative
	-.113

	Test Statistics
	.113

	Asymp . Sig. (2-tailed)
	.101 c,d

	a. Test distribution is Normal.

	b. Calculated from data.

	c. Lilliefors Significance Correction.

	d. This is a lower bound of the true significance.


Source : SPSS output that has been processed (2020)
The results of the normality test can be seen from the Kolmogrov-Smirnov test . It can be seen that the result of Asymp. Sig is 0.101 which means 0.101 > 0.05. So, it can be concluded that the data is normally distributed.
2) Multicollinearity Test
To detect There is nope multicollinearity in the regression model that is by looking from mark tolerance and Variance Inflation Factor (VIF). Second this measure shows which each independent variable is explained by other independent variables . The commonly used custoff value is a tolerance value of 0.10 or equal to VIF above 10. If the tolerance value is more than 0.10 or the VIF value is less than 10, it can be said that the independent variables used in the model can be trusted or objective (Ghozali, 2016).
		
Table 4.11
	Coefficients a

	Model
	Unstandardized Coefficients
	Standardized Coefficients
	t
	Sig.
	Collinearity Statistics

	
	B
	std. Error
	Betas
	
	
	tolerance
	VIF

	1
	(Constant)
	9,658
	3,727
	
	2,592
	013
	
	

	
	Integrity
	.204
	.113
	.235
	1810
	077
	.956
	1,046

	
	Independence
	.134
	095
	.181
	1,404
	.167
	.963
	1,039

	
	Competence
	-.308
	.126
	-.333
	-2,441
	.019
	.866
	1.154

	
	Work Experience
	.312
	.119
	.357
	2,626
	012
	.872
	1.147

	
	Work Pressure
	.149
	.066
	.292
	2,254
	.029
	.956
	1,046

	a. Dependent Variable: Audit Quality


Multicollinearity Test Results
Source : Processed SPSS output (2020)
From the table above , it shows that the VIF value of the Integrity variable (X1) is 1,046 with a Tolerance value of 0,956, the VIF variable value Independence (X2) 1.039 with a tolerance value of 0.963, variable VIF value Competence (X3) 1.154 with a tolerance value of 0.866, variable VIF value Work Experience (X4) 1,147 with a Tolerance value of 0,872, and a variable VIF value Working Pressure (X5) 1.046 with a Tolerance value of 0.956. So from results it can be concluded that did not happen multicollinearity , because the VIF variables X1, X2, X3, X4 and X5 are < 10 each and the Tolerance values are close to 1 which are > 0.10 respectively.
3) Heteroscedasticity Test
heteroscedasticity test is an assumption test classic aim to see if the data will be tested regression double happen inequality variance and residual one observation to another observation . The statistical test used is the scatterplot test and the park test . From the Scatterplot Graph in the figure it shows that the points formed spread randomly and are scattered both above and below the number 0 on the Y axis. It can be concluded that there is no heteroscedasticity in the regression model (Ghozali, 2016).
Figure 4.1
Scatterplot Heteroscedasticity Test
[image: ]
Source : SPSS output that has been processed (2020)
From the Scatterplot graph in Fig show formed dots _ spread randomly _ as well as scattered both above and below the number 0 on the Y axis . It can be concluded that this did not happen heteroscedasticity in the regression model .


	Coefficients a

	Model
	Unstandardized Coefficients
	Standardized Coefficients
	Q
	Sig.

	
	B
	std. Error
	Betas
	
	

	1
	(Constant)
	-4,253
	4,031
	
	-1,055
	.297

	
	Integrity
	-.005
	.122
	-.006
	-.043
	.966

	
	Independence
	-.030
	.103
	-.042
	-.288
	.775

	
	Competence
	.256
	.137
	.287
	1873
	068

	
	Work Experience
	-.016
	.128
	-.019
	-.126
	.900

	
	Work Pressure
	.025
	071
	.050
	.346
	.731

	a. Dependent Variables: RES2
Source : SPSS output that has been processed (2020)

	

	



















Table 4.12
Heteroscedasticity Test Results with Park's Test

table above _ shows that value significance Integrity variable (X1) is 0.966 (0.966 > 0.05), the value significance variable Independence (X2) of 0.775 (0.775 > 0.05), the value significance variable Competence (X3) is 0.068 (0.068 > 0.05), the value significance variable Work Experience (X4) of 0.900 (0.900 > 0.05), and the value significance variable Working pressure (X5) is 0.731 (0.731 > 0.05). So it can be concluded that the model in this study did not occur heteroscedasticity.

Regression Test Double
The data analysis technique used in this study is multiple regression analysis. Multiple regression analysis is used to determine the effect between the independent variables and the dependent variable. According to Pardede and Manurung (2014), it is known that in multiple regression, the dependent variable is influenced by two or more independent variables so that it is functionally related between the dependent variable (Y), namely Audit Quality, and the independent variables namely; Integrity (X1), Independence (X2), Competence (X3), Work Experience (X4) and Work Pressure (X5).
Table 4.13
Regression Test Results Double
	
	Coefficients a

	Model
	Unstandardized Coefficients
	Standardized Coefficients
	t
	Sig.

	
	B
	std. Error
	Betas
	
	

	1
	(Constant)
	9,658
	3,727
	
	2,592
	013

	
	Integrity
	.204
	.113
	.235
	1810
	077

	
	Independence
	.134
	095
	.181
	1,404
	.167

	
	Competence
	-.308
	.126
	-.333
	-2,441
	.019

	
	Work Experience
	.312
	.119
	.357
	2,626
	012

	
	Work Pressure
	.149
	.066
	.292
	2,254
	.029

	a. Dependent Variable: Audit 	Quality



	Source : Processed SPSS output (2020)
From the table above it can be concluded that:
KA = α + β1 INT G + β2 IND + β3 KOM + β 4 PK + β 5 TK + ε
KA = 9.658 + 0.204 INTG + 0.134 IND + (-0.308) KOM + 0.312 PK + 0.149 TK + ε
Based on the test results above, it shows the relationship between the independent variables and the dependent variable partially, with the following conclusions:
1) Constant value is 9.658 meaning that if there is no change in the variables of integrity, independence, competence, work experience and work pressure (values X1, X2, X3, X4 and X5 are 0) then the audit quality at the Inspectorate of Pandeglang Regency is 9.658 units.
2) The regression coefficient value of the integrity variable (X1) is 0.204, meaning that if the integrity variable (X1) increases by 1% assuming the independence variable (X2) and constant (a) is 0 (zero), then audit quality at the Pandeglang District Inspectorate increases by 0.204. This shows that the integrity variable has a positive effect on audit quality, so that the higher the auditor integrity at the Pandeglang District Inspectorate, the higher the level of audit quality produced by the Pandeglang District Inspectorate.
3) The regression coefficient value of the independence variable (X2) is 0.134, meaning that if the independence variable increases by 1% assuming the competency variable (X3) and constant (a) is 0 (zero), then audit quality at the Pandeglang District Inspectorate increases by 0.134. This shows that the independence variable has a positive effect on audit quality, so that the higher the auditor independence in the Pandeglang Regency Inspectorate, the higher the level of audit quality produced by the Pandeglang Regency Inspectorate.
4) The regression coefficient value of the competency variable (X3) is -0.308, meaning that if the competency variable increases by 1% assuming the work experience variable (X4) and constant (a) is 0 (zero), then audit quality at the Pandeglang Regency Inspectorate decreases by 0.308. This shows that the competency variable has a negative effect on audit quality, so that the higher the auditor competence in the Pandeglang Regency Inspectorate, the lower the level of audit quality produced by the Pandeglang Regency Inspectorate.
5) The regression coefficient value of the work experience variable (X4) is 0.312, meaning that if the work experience variable (X4) increases by 1% assuming the work pressure variable (X5) and constant (a) is 0 (zero), then audit quality at the Inspectorate of Pandeglang Regency increases by 0.312. This shows that the work experience variable has a positive effect on audit quality, so that the higher the auditor's work experience at the Pandeglang Regency Inspectorate, the higher the level of audit quality produced by the Pandeglang Regency Inspectorate.
6) The regression coefficient value of the work pressure variable (X5) is 0.149, meaning that if the work pressure variable (X5) increases by 1% assuming the integrity variable (X1) and constant (a) is 0 (zero), then audit quality at the Pandeglang District Inspectorate increases by 0.149. This shows that the work pressure variable has a positive effect on audit quality, so that the higher the auditor's work pressure at the Pandeglang Regency Inspectorate, the higher the level of audit quality produced by the Pandeglang Regency Inspectorate.

Hypothesis Test
1) Coefficient Test Determination (R²)
This coefficient of determination test is used to measure how far the model's ability to explain the variation of the dependent variable. The coefficient of determination is between 0 and 1 (Ghozali, 2016)
Table 4.14
Test Results for the Coefficient of Determination (R²)
	Summary models

	Model
	R
	R Square
	Adjusted R Square
	std. Error of the Estimate

	1
	.526 a
	.277
	.196
	1,421

	a. Predictors: (Constant), Work Pressure , Work Experience , Integrity, Independence , Competence
Source : SPSS output that has been processed (2020)


		
From the table above it can be seen that the summary model magnitude R Square is 0.277 shown in the table above that ability independent variables namely Integrity, Independence , Competence , Work Experience and Work Pressure in explaining variance variable bound namely Audit Quality of 28%. While the remaining 72% is explained by causes other variables exist outside the model studied .
2) F test
The F test was conducted to find out whether all variables independent or independent variables in the regression model have influence simultaneously _ to variable dependent . The criteria in this F test are if the significance value is <0.05 and or F count > F table then the hypothesis will be accepted. This study uses a significance level of 5%. With the F table formula:
	F table = (k ; n - k) = ( 5 ; 51 – 5 ) = ( 5 ; 46 ) = 2.42
Table 4. 15
F test results
	ANOVA a

	Model
	Sum of Squares
	Df
	MeanSquare
	F
	Sig.

	1
	Regression
	34,754
	5
	6,951
	3,441
	, 010b

	
	residual
	90,893
	45
	2020
	
	

	
	Total
	125,647
	50
	
	
	

	a. Dependent Variable: Audit Quality

	b. Predictors: (Constant), Work Pressure , Work Experience , Integrity, Independence , Competence



	Source : SPSS output that has been processed (2020)

Based on table is known the F value is 2.796 with a significant 0.010 <0.05 and the calculated F value is 3.441 > F table 2.42, it can be concluded that Ho is rejected and Ha is accepted. So the hypothesis it is a variable independent Integrity, Independence , Competence , Work Experience and Work Pressure auditors influence simultaneously to audit quality and research models are acceptable.
3) t test
t test is used to find out whether each independent variable has an effect on the dependent variable (Ghozali, 2013: 98). The criteria for this t -test are if the significant value is <0.05, the hypothesis will be accepted, which means that the independent variables have a significant effect on the dependent variable. The following is the calculation of the t table:
	t table = (a/2 ; n – k – 1 )
		= (0.05/2 ; 51 – 5 – 1)
		= (0.025 ; 45) = 2.014

Table 4.16
Test Results t
	
	Coefficients a

	Model
	Unstandardized Coefficients
	Standardized Coefficients
	Q
	Sig.

	
	B
	std. Error
	Betas
	
	

	1
	(Constant)
	9,658
	3,727
	
	2,592
	013

	
	Integrity
	.204
	.113
	.235
	1810
	077

	
	Independence
	.134
	095
	.181
	1,404
	.167

	
	Competence
	-.308
	.126
	-.333
	-2,441
	.019

	
	Work Experience
	.312
	.119
	.357
	2,626
	012

	
	Work Pressure
	.149
	.066
	.292
	2,254
	.029

	a. Dependent Variable: Audit Quality


	Source : SPSS output that has been processed (2020)

a) Hypothesis (H₁)
Is known t count > t table for the influence of integrity on Audit Quality is 0.077 > 0.05 and t count is 1.810 <t table 2.014 so it is concluded that H₀ is accepted and Ha is rejected . So the hypothesis that is H1 has no effect and is rejected, which means Integrity variable ( X1 ) has no effect partially to Audit Quality (Y).
b) hypothesis Second (H₂)
Is known t count > t table for influence Independence to Audit Quality is 0.167 > 0.05 and the value of t count is 1.404 <t table 2.014 so it is concluded that H₀ is accepted and Ha is rejected . So the hypothesis it means that H2 has no effect and is rejected, which means variable Independence (X2) has no effect partially to Audit Quality (Y).
c) hypothesis Third (H₃)
Is known t count > t table for influence Competence to Audit Quality is 0.019 <0.05 and the t value is -2.441 > t table 2.014 so it is concluded that H₀ is rejected and Ha is accepted. So the hypothesis it means that H3 is influential and accepted, which means variable Competence partially effect _ significant to Audit Quality .
d) hypothesis Fourth (H₄)
Is known t count > t table for influence Work Experience on Audit Quality is 0.012 < 0.05 and the value of t count is 2.626 > t table 2.014 so it is concluded that H₀ is rejected and Ha is accepted. So the hypothesis it means that H4 is influential and accepted, which means variable Work Experience has a partial effect to Audit Quality .
e) hypothesis Fifth (H₅)
Is known t count > t table for influence Work Pressure against Audit Quality is 0.029 <0.05 and the t value is 2.254 > 2.014 so it is concluded that H₀ is rejected and Ha is accepted. So the hypothesis it means that H5 is influential and accepted, which means variable Work pressure has a partial effect to Audit Quality .

Discussion 
Based on data processing that has been done, it is known that the hypothesis of each variable independent . This research was conducted to determine the effect of Integrity, Independence, Competence, Work Experience and Work Pressure on the Quality of the Audit Inspectorate of Pandeglang Regency.

Influence of Integrity Against Audit Quality
Based on data analysis and results testing , it is known that integrity has no effect to audit quality . It is seen from regression test results doubled in level significant 5% by t test with numbers the significance of the integrity variable is 0.077 > 0.05 and based on results calculation , is obtained smaller t count from t table (1.810 <2.014). on the basis comparison , then H₀ is accepted and Ha is rejected , that is integrity variables do not have significant influence _ to audit quality , so the first hypothesis is rejected .
Previous research conducted by Syahputra , Aidil et al (2015) and Prihartini , Ayu et al (2015) did not support the results of this study, where in his research states that integrity matters significant to audit quality . Wibowo (2016) stated that the integrity of internal auditors strengthens trust and therefore becomes the basis for relying on their judgment. Mediasari and Nellysari (2017) state that integrity can accept unintentional errors and honest dissent, but cannot accept principal fraud. Sunarto (2013) states that integrity can accept unintentional errors and honest dissent, but cannot accept principal fraud.
Furthermore, research by Sukriah, et al (2012) shows results that are in line with this study where integrity does not affect audit quality. This difference in results may be due to differences in different research objects, where the research object has different characteristics, so it is possible that a different measurement system is needed.

Influence Independence To Audit Quality
Based on data analysis and results test , is known independence has no effect to audit quality . It is seen from regression test results doubled in level significant 5% by t test with numbers the significance of the variable independence of 0.167 > 0.05 and based on results calculation , is obtained smaller t count from t table (1.404 <2.014). on the basis comparison , then H₀ is accepted and Ha is rejected , that is variable independence does not have significant influence _ to audit quality , so the hypothesis second rejected .
Previous research conducted by Harsanti , Ponny (2014) did not support this the results of this study, where in his research stated that independence influential significant to audit quality . Saputri, Anggi (2015) states that independence has a significant influence on audit quality.
Auditor independence is the most important thing of the auditing profession, as it is defined as the auditor's refusal to support detected misstatements and stand against the client's efforts to influence his audit report (Nicholas & Price, 2015). When the auditor is considered as an independent person, the public will be more confident in seeing financial information so as to help make the right financial decisions (Ghosh and Moon, 2014).	
Furthermore, the research conducted by Prihartini et al (2015) is in line with the results of this study, namely examining the effect of independence on audit quality and the results are not significant, which means that independence has no effect on audit quality. This difference in results may be due to differences in different research objects, where the research object has different characteristics, so it is possible that a different measurement system is needed.

Influence Competence To Audit Quality
Based on data analysis and results test , is known competence influential to audit quality . It is seen from regression test results doubled in level significant 5% by t test with numbers the significance of the variable competence of 0.019 <0.05 and based on results calculation , is obtained the t count is greater than the t table ( -2.441 > 2.014). on the basis comparison , then H₀ is rejected and Ha is accepted, meaning variable competence have significant influence _ to audit quality , so the hypothesis third accepted.
Auditor competence is the qualification required by the auditor to carry out the audit properly (Sukriah, et al, 2012). Hiro (2002) in Rika, Dian (2016) states that competence is a professional ability that is the responsibility of the internal audit section and each internal examiner.
The same thing was also stated by Sukriah, et al (2012), Prihartini, Ayu et al (2015) and research conducted by Fordiawan, Rangga (2016) that competence influences audit quality.

Influence Work Experience Against Audit Quality
Based on data analysis and results test , is known influential work experience to audit quality . It is seen from regression test results doubled in level significant 5% by t test with numbers the significance of the variable work experience of 0.012 <0.05 and based on results calculation , is obtained smaller t count from t table (2.626 > 2.014). on the basis comparison , then H₀ is rejected and Ha is accepted, meaning variable work experience have significant influence _ to audit quality , so the hypothesis fourth accepted.
Experience is a process of learning and addition development potency act up well done from formal or non-formal or ordinary education is also interpreted as a carrying process someone to something pattern Act higher behavior _ Knoers and Haditono (1999) in Rika (2016). Another definition mentions that specifically experience can be measured by range time that has used to something job or task ( Sukriah , el al, 2012).
Previous research conducted by Saputri , Anggi (2015) did not support this the results of this study, where in his research stated that work experience had an effect significant to audit quality . Fordiawan , Rangga (2016) states have work experience influence significant to audit quality . The more Lots type work one does , experience it works richer and wider as well as possible enhancement performance ( Simanjuntak , 2005 in Saputri , Anggi , 2015)
same thing was stated by research conducted by Sukriah , et al (2009) and Syahputra , Aidil et al (2015) in line with the results of this study, namely testing influence work experience on audit quality and results significant meaning of work experience has influence to audit quality .
 
Influence Working Pressure Against Audit Quality
Based on data analysis and results test , is known working pressure effect to audit quality . It is seen from regression test results doubled in level significant 5% by t test with numbers the significance of the variable working pressure of 0.029 <0.05 and based on results calculation , is obtained smaller t count from t table (2.254 > 2.014). on the basis comparison , then H₀ is rejected and Ha is accepted, meaning variable work pressure have significant influence _ to audit quality , so the hypothesis fifth received.
working pressure ( workload ) is ability body workers in accepting jobs (Setiawan, 2017). Audit failure report has been raises concerns about impact from heavy workload and lack proper supervision on audit quality (Chang, C Janie, et al , 2017).
Pressure heavy workload for the auditor can cause impact negative for the audit process, including the auditor will tend to reduce some of the audit procedures and easily accept the explanations given by the client ( Suprapta and Setiawan, 2017). Research conducted by Gemma Valdi ( 2016 ), and Maulidawati , Islahuddin , Syukriy Abdullah (2017) which states that the workload has negative influence _ to audit quality .
Furthermore, research conducted according to Liswan Setiawan (2011) and Heni Herniawati (2015) is in line with the results of this study, namely testing influence work pressure against audit quality and results significant which means the work pressure has influence to audit quality . Difference this result is likely due Because difference different research objects , where object his research own different characteristics , so that it may require a different measurement system .
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CHAPTER V
CONCLUSIONS AND RECOMMENDATIONS

Conclusion
This study aims to explain the effect of integrity, independence, competence, work experience and work pressure on audit quality. Based on the results of the research and discussion, the conclusions that can be drawn from this study are as follows:
1. Integrity Does Not Affect Audit Quality at the Inspectorate of Pandeglang Regency.
2. Independence Has No Effect on Audit Quality at the Inspectorate of Pandeglang Regency.
3. Competence Influences Audit Quality at the Inspectorate of Pandeglang Regency.
4. Work Experience Influences Audit Quality at the Inspectorate of Pandeglang Regency.
5. Work Pressure Affects Audit Quality at the Inspectorate of Pandeglang Regency.
6. Integrity, Independence, Competence, Work Experience and Work Pressure Have a Simultaneous Influence on Audit Quality at the Inspectorate of Pandeglang Regency.
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Research Limitations
	The limitations of the research between other :
1. The sample used in this study only consisted of 1 Inspectorate Office in Banten Province. Researchers cannot conduct research at other Inspectorates due to the chief leadership of the relevant Inspectorate, for fear that the data collected by researchers will be used for certain purposes, apart from academic interests whose results will later be published to the public which can worsen the image of the Inspectorate's performance in the public eye so that it cannot be generalized in general for the overall audit quality of the Inspectorate in Banten Province.
2. This is related to the recent pandemic which has hampered data collection and the use of samples other than the Pandeglang District Inspectorate.
3. The length of time in returning the results of the questionnaire by the respondents to the researchers caused delays in data processing activities originating from the questionnaires so that the preparation of the research results took longer than the schedule targeted by the researchers and the questionnaire data could not be returned as a whole from the initial target of the respondents, the researchers only obtained as many as 51 respondents who were willing to fill out and return the questionnaires to the researchers.
4. In the distribution of research questionnaires conducted indirectly by researchers to respondents, it is possible that respondents did not understand the meaning of the statement and gave answers that were not in accordance with the actual situation for something questioned in the item statement.
Suggestion
Based on conclusions above and with the hope that researchers can present better research results , then the researcher try to give some advice from researchers , namely:
1. It is hoped that further researchers can expand the research sample.
2. It is hoped that in future research, it can add variables from internal and external factors that might influence audit quality.
3. It is hoped that future researchers will make more statement indicators for each variable.
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